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SUBJECT: Supplementary Buidelines
on the Selection of Personnel
for Appointment/Promotion

M.

Series of 1990 }
e e )

Fursuant o Memorandum Circular No. 23, s. 1990 of the Civil
Sarvice Dommission, and to help snsws that only the mentally and
phwsically Fit, and the best qua1j¥j@d and most competent ars
Appmlnt_d/prcmmtad to vacanciess in bhe First and Second Levels of

the carser service in this Department, the tests (psyrhological
@ets that measuwrs basic and higher level intelligencs, aphtitude
and  personality and individual behavioral adiuvstments) approved
by  the Civil Service Commission on recommendation of  this
Department, are hersebhy smads part of the selection  or rifteria for
appointment/promotion to  vacant positions in the 15t and Znd
tevels of the career service, including positions of Division
Chist, Diaf” ct  Enginesr, Regional Eguipment Enginesre ana

ek Erginesr.

Accordingly, the following actors/oriteria and Their
sponding welghted scores ﬁﬁd points are hereby prescribed in
1hﬁ avaluation and rating of personnel for ﬂppatn mEntSpromotion
to wacanciss in the lst and Znd levels of o zarvice in the
Department of Fublic Works and Highwavys.
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PERSONALITY PRDFILE -
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p Testing Centers sshab-
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No. 1530, s. 1789
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E. PHYSICAL AND MENTAL FITNESS — — — — — 7 — — FIT/UNFIT
TFhvsical  and Mental Fitness" is a criterion that
nust  he met. ¥ a person 1S physically and/or mentally
wrfit  to perform the %ln:*ion* and responsibilities of
fhe wacant position Deing filled, he shall not  be
ronsiderad For Appalnfmenf,wrmmot on bhereto.
Thizs Order supersedes Department Order No. A0, wm. 1987
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