
November 10~ 1988

DEPARTMENT ORDER) SUBJECT:
NO. ~

Series of 1988 /~~

Reconstitution of the DPWH
Reorganization Appeals
Board into a Task Force on
Reorganization Appeal~

Pursuant to the Presidential Memorandum Circular
dated 02 October 1987~ this Office~ in Department
Order No. 46 dated 06 October 1987~ as amended by Memo-
randum Circular No. 102 dated 09 November 1987~ established
the Reorganization Appeals Board in this Department to
resolve or review complaints/appeals relative to the
reorgani zation.

However~ under RA 6656 which took effect on 28
June 1988~ it i~ not necessary that a Reorganization
Appeals Board be created. The law provides that any
official or em~loyee aggrieved by an appointment made
pursuant to the reorganization may file an appeal directly
with the appointing authority~ and if he is not satisfied
with the decision of the appointing authority, he may
further appeal to the Civil Service Commission.

The appointing authority needs assistance in under-
taking preliminary inquiries and in evaluating appeals.
In view thereof, the DPWH Reorganization Appeals Board
is hereby reconstituted into a TASK FORCE ON REORGANIZATION
APPEALS, with the same composition, viz:

Atty. DOMINADOR R. MADAMBA - Chairman
Assistant Secretary for

Legal Service
EDMUNDO V. MIR - Member
Director, Bureau of

Construction
ARSENIO L. ESCOBAR - Member
Chief~ Administrative and

Manpower Management Service
ARMANDO GONZALES
Employee Representative

- Member
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The Task Force shall review and resolve
complaints/appeals relative to the reorganization
of the DPWH, and shall submit its findings and recom-
mendations to this Office.

The Task Force shall be assisted by a Secretariat/
Support Staff to be constituted by the Chairman, from
personnel of the Legal Service and the Administrative
and Manpower Management Service.

This Department Order supersedes Department
Order No. 46, as amended, and shall take effect
immediately.



S. N. 379

H. No. 7278

Republic of the Philippines

Congress of the Philippines

~1etro 1-ianila

First Reg~l&r Session

Begurl and held L~Metro r'Bnila, on !bnc~y, tho twenty-seventh day of
July, nineteen h;:!}-dddand eignty-s.e:ren.

(REPUBLIC ACT NO. 6656)

AN· ACT TO PROTECT TI{l<;SECURITY OF TENTJ?E OF CIVIL S:2:RVICE OFFICERS
AND EIvIPLOYEES IN 'rHE LiPUHENTATION OF GOVERW1IENTREORGANIZATION

Be it enactod by the Senate and House of Representa~iv~s·of the
Philippines in Congress assembled:

SECTION 1. It is hereby declared the policy of the State to protect
the security of tenure of civil service officers and employees in the
reorganization of the various agencies of the National Government ando!
local governments, state colleges and universities expressly authorized
by law, including gover~~ent-owned or controlled corporations with
original charters, without-sacrificing· the .ne ed to promote morale,
efficiency, integrity, responsiveness, progressiveness, and courtesy in
the civil service pursuant to Article IX, B, Section 3 of the Constitu-
tion.

SEC. 2. No officer or employ ('1.::1 the career service shall be
removed except for a valid C2.' --::E.Li aft8r due notice and hearing. A
valid cause for removal exists ";"'-.;_','pursuant to a. bona fide reorgani-
zation, a position has been abol~~,led or rendered redundant or there
is a need to merge, divide, or con301idate positions in order to meet
the exigencies of the service, or other lawful causes allowed by the
Civil Service Law. The existence of any or some of the following
circumstances may be considered as evidence of bad faith in the
removals made as a result of reorganization, giving rise to a claim
for reinstatement or reappointment by an aggrieved party:

(a) Where thero is a significant increase in the number of
positions in the new staffing pattern of the department or agency
concerned;
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(b) vJhere an Cl. r i.c e is abolished and another performing
substantially the saDe functions is created;

(c)
in terms

Where incumbents are replaced by thoso less qualified
of status of appcintm2nt~ performance:: and merit;

(d) Where there is a reclassification of offices in the
depdrtwc.:m t or ag snc y c one crned and the Tee las s if'Lcd offic e s
perform subs t.an td.a l Ly the same f'unc ti ons .3.S the original
offices;

( e) \ihere the?
provided in Section

remov~l violates
3 ho r-e of1.1\:" ~ --' ...1.. 0

t:18 order OJ~ s epar a ti on

S--:SC. 3. In the sep.rr a t.i.on of personnel pur suan t to reor-
ganization, the following order of ~emoval sh~ll be followed:

(a) CJ.sual empl.cyccs ui t~1 l'?ss th2.D five (5) years of
gov8rru~2nt service1

(Cl) ,"1~Sl',1 ""'-1""loy'''''o~'v i th f i.vc (c.),__...JOJ' t ...•..-------.:.llJ . ,-,,-.,.,0 'I' ••.•• L.L ~ '-' "J

government service;
years of more of

(~) ~mDloyees holding perc3.nont a~pointments; Provjded,
That those in the same cateGory as enumsrated above) who are
least 0ualified in terms of performance and merit shall be laid
off first, Leng th of s erv.i.c e not'Jithst":.r.1ding.

'-:""'C 4 Of'f r:>,...·ldc l-_,c>~,C"ln'~ld.--··· Oy,,"·~~..,t-, . +.JJ' • J..L lCvr", <:.n ...::r:1P-,-Oy Co ,.:J Uv_ J.ng "')",...,,1o..J.l.vnappOln Lr-

ment s sha LL be given preference for 'J.r)~~ointln8nt to the 11e\J
posi tions in the' appr ovcd s t.af'f Lng pa ttorn c omp:J.I'J.b10 to their
f ormc r posi tions or in cas e there are not enough C or:l1J2.rable
posi t i.ons , to posi tions next 1011181'in r ank ,

no new employees sha.I L be taken L1 un t.iL \:;.11po rmrnen t
officers and emp'Loyee s h2.V8 oS8n appc.i.nt.ed , .i.ncIud i.ng t.cmpor e.ry
and casual employees who possess the nec oss ar-y 'L111ification
reruirements7 among \fuich is the dppropri~tc civil service
eligibilitY7 for p~rmanent ap~ointm~nt to positions in the
approved s t af'f' i.ng pa t t.e rn , in case t;'.ere are still positions
to be filled, unless such posltions dre )olicy-determining7
primarily confidenti~l or highly technical in nature.

S~C. 5. o 'fie ersJ.nd employees ho.Ld.i.ng pcrrnanon t appo.i.n t-
mon t s shall be g.i.vcn pr cf cr-ono c for appo.l.n t.nen t in o the r agencies
if they meet the r'ua-lification re-uiremcmts of the positions
therein.

3~C. 6. In order t.ha t the b·;st Qualified and most deserv-
ing persons sh2.11 be appointed in any reorganizs.tion~ there
shall be c r-ea tcd a Placement Committee in each de:;;artment or
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agency to as '3is t the apvo in ting a.; t:lori ty in th?judic iOU3
s e Lcc tion and lJl:lC'2~el!.t- of '!~\2rsomi21. 'The Cor,1l1it toe s:1:::.11
consist of t~0"(2) members ;p~oint8d by the he~d of the deplrt-

-l- :' ' - o.-~ --- ..--. -i-;~ a' - I'"'~ -l--' -n>- .-" -i-'._ ~~l -l-_ymen t or ,_tS';DCy? a rGpr2sP~0c.:Lv...L\;:_; OJ.. LJ.L",-:?;)~~...Jl':'1'JJ-J.10 G:.;_'_LH.i.I-J_L-_G '}

and two (2) mcmber s duly oLcc t.ed by th::- e,',:ploy22s l1.oldL'1s
positions in the first and second levels of the career service~
Provided, Th.:::.t if there is a ragistsred employee asscciltion
',.:it.h a. rnaj ori ty of the; r;rnploy8cs as momcer s , tl1L~tcm:~loY8e
u.ssociation'3~:J.ll also h.3.VC a rs~)re3en-\>:"tiT:: L'. th; C01.2y:ittee~
P'r ov i.d cd , f'u r t.ho.r ? That imm:;di.:::.c':?lyu=>on alrroval of the s tlff-
ing pc'.tt2rD of the cL:::J2.rtm.811t or c:.e::?l1cyC one c;r2'lc?d; such staffing
p2ft2rrl s 21<3.11be mado known to all off'j,e ers and eml')~oyec:s of t'c'.'.c
agency who s:lc'Lll be invi ted t.o ,1:))1] for axq of tl,-8 pos i tions
.rutnor i z.ed t.he re i.n . S2.id a~y;liec.1,tion sh.rLl, be considered by the
Ccrr~':!.itte'2 Ln t:1.:_; :)lac2(~:,cDt and s ol co t.i.on of -sersor:n.eJ-o

S::C.7. A list of the ,)2rsoD:clcl 2.)j!oi!ltr2d to t'~2 a'J.t~lorizcd
posi t r ons in th2 alyr~rO'J8d s trlffing P.lt rri Sh,111 b'? ~12de :mmlD
to all tl-lC~ of'f Lcc r s J.T1U empLoyecs of t~12 i:l,:D;Jrtn12rl t orlgc;nc~i.
A-\y of sue 11 offic 81'S and cm.Lovces ag(,;ri(~v,?d by t:113 apio.i.n tmcn ts
m.idc may file an a:'!')8::cl 1,rit:1 ttl\? 0,p:,ointing au tnor i ty '.vho sh -:11
mJ~~2 a d oc i s i.on I,rit:lin tllirty (~O) d iv: from t.n; fi1_i'0.f the;roof.

J"SC. 8. An of'f'Lc >r' or-:;'y-;loY33 ',::10 is still not so.t.i.sf i.od
\di t.h th8 doc l s i.on of t;.l~; a~J-)Ci~lti-:~i3au t cr i ty r;L~,~rfU-r:t:.l',.?r 2.:J~'22~1
~:TiV1in ten (10) d3.T; f r orn rec2i)t tii,-;:C'20{ to the Ciril Ser;rice
Corerms s ion wh.ich s1'1.e111rendo::, 2, dec .is ion UlerJcY:. '.:i thin t.hi r ty
(CO) drv s .,1",-'] 1·[1-0S""dcc LsI on c:1,"11 be f'l'Y111 and (.07Pc·'+e·r-·: . ~ J .....__~_ .~..!- I..-- --' _'"-' __ ...,.I _ '"-'., ..•. '-~--'- '-..J', .'. __ -1.- ~••..•.•....•• '-_ ..••... -- •.•..••••.v 0

S::C. 9. ;'.11 officcrS3.1T.-l (;;;Jployccs '.1:,~O 3.1'0 found bv the
Civil Service; Commt s s i on to h.lve been sc'v,r:.t:;d in violation of
t'h G ur ov.is l' one: of thl" s \c t "'1'" 11 be 0-~r10Y''':' r o.i.: c: + '-i- cd 01" 1'0-1.1'__ L..-, '-' .l. '1":'> -<......... IV.l __ J. , __L ,--,..L.:.-<." V·I- U\.,; .J,. '--'

appointed CLS th'": cas e rJ,J.y be vri thou t lose of sCI'lority and
shall be; entitled to full '):'3.yfor th-; period of s.?),orEltion.
~n18ss. J..lso sep:_r2.ted for c rus e ~ a.l.L officers 2.11demplo';Tc2S j

Lnc Lud.i.nz oasu.i'l s md t'-"'nnor~-Irv cmrl.oyce s ,.r110 11-'-r" been '1 :..A."-. D Ck P'--'.. ct. J. \....- .•. i) '_J ,j c...l1J,.~~J" <...-''--'~ 1 YI'. :_.\ v 0 .1...... -

sr;p.lrated pur su.m t to recrg.lnj_zo.tion s;'l::;,ll~ if cn ti tled t.her e to ,
be paid the'lp)ropria te S2),~T(1ticm pay and retir21~cnt and other
bcncf i ts u nde r cx.l s ting L:>"\ls '.J~~t'~lin rri nc ty ('::'0) d ..:1.ys from tllC:
date of the effectivity of th~ir sop_r~tion or from tho date
of tho r8ccipt of the resol~tion of their appeals as the C~sc
may be: Provided, That Qp~liCJ.tion for clcdrJ..r-co has been
filcd and no action thereon hClS been m~de by the corresponding
derJc.>..rt1:1t?ntor agency. T',osc who a r e not en ti tled to s a.i.d
beriaf'L ts s:1,3.11 be paid 2~ ::;epJ.L~tion C;l'c.1tuity in the amount e-ui-
vu.Lcn t to one (1) rnonth s a.l.ar y for every year of so rv i.co . Such
s op.vr-et.i.on pay and r-ot.i cemon t benof'c.t.s s112.11 have ~)riority of
'0J:ymcmt out of the s av.i.ng s of the d cpar tmcn t or aGency c onc cr'ned,
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S~C. 10. All heads of departments? commissions? bur~~us?
agenci8s or of'f'Lc os 'who after the effect-Lvi ty of this'lct Hil1-
fUlly viol~te any provision th~reof~ including f2ilure to abide
by the rules promulgated by 'tho Civil Service Sommission or to
im~Jl:~ment a Civil Service; Ccrnmi s s i or; reinstatement orde r , shall
u oon convic tion be punished by '-'-fine not excec?ding th,on
thousand pesos (:?10,OOO) or by imprisonment of not less than
threG (l.) nor mcre than fi V8 (5) vca.r-s or bo t.i such fine and
impriSo~mGn~ in t0c_dis~retion cfUthe ~?urt~~~nd suffep
pcr'na.ncnt d.i s-u al i I'Lc e.t.Lon to hold pub.Li.c otri.c c ,

S-'~C0 11. Tho eX2C'Jl ti v: br anc 11 of the governncn t 8h.).2..1
implcmcl1 t rcorganiz:':'ction schemes ui thin a specifiocl per i od of
time wlthorized by law.

Tr, V12 c as e of the 1987 reorganizati_on of the exocu t ivo
branch? all depar-tmon ts and a gcnc i.e s whnch.. ar o J.U thorized by
execu t i.vc orders pr-omuLg i tod by the ?re;sidc~nt to rcor~;anize
shall have ninety (90) days from thG alJ~;roval of this Act
1fit;lin wh.i.c h to Lmp Lcmon t th'~ir r2sp,;ctiv~: reor:>).ni/~J.tion pl ans
in 2.Ccord.3ncc wi th t'l':' ~rovisions of this Act.

S--=C. 12. The Civil Service Commission sl-Lll pr omcLg at.o
the nc;ccssJ.ry ru Lcs vmd r:;gulatiGYls to implement tI12 provisions
of this ,let.

&~C e- -13. - All Laws , ru Les and T8g'"ll,'1tioYls or »ar t.s thercof?
inconsist8nt with the nrovisions of this Act aro hcrebv repea18d
or modified3.ccordi2q;ly. The rights and bf.m8fi ts under this
Act shall be retrnactive as of Jtine 3D? 19b,o

S~C. 14. If any part? section or provision of this Act
aha..ll be held inva.lid or unc ons t.I tu..t i ona..l? no ot.lio r par t ,
sec tion or provision thereof sha.l.I be affee ted thereby.
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SEC. 15. This Act shall take effect fifteen (15) days
from the date of its publication in at least two (2)
newspapers of general circulation.

Approved7

( S GD • ) RAHON V. NI TRJ\.
Speaker of the House of

Representatives
(SGD.) JOVITO R. SALONGA

President of the Senate

This Act which is a consolidation of Senate Bill No. 379
and House Bill No. 7278 was finally passed by both the Senate
and the House of Representatives on June 97 1988.

(SGD.) 0UIRINO D. ABAD SANTOS7 JR.
Secretary of the House of

RepresentativGs
(SGD. ) ED~JIN P. ACOB~l

Acting Secretary of the
Senate

Approved :---

(SGD.) COBAZON C. A~UINO
President of the Philippines



R2pub1ika ng Pilipinas
KOI\IIS--.-ON NG ·S-:HBISYO :3IBIL
(Ci v i.L Sorv.i c G (; ommi.ssi en)

Lungsod ng 0u~zon

-r-, .i, t t: " ~"-'- . A r-- -C' '-:> , .1-,l' ;"1 C -'-rUrSU2nlJ 0 :1: pr ova s i or.s or ,,::>,?C lJlOn Ie:. 01 .c'LC"JU'--J..lC "" lJ
No. 66569 th8 Civil 3crvic-: Commission her-eby adopts and pro-
muLga tes the; f o'll owi.ng ru123 on govo rnmon t reorganize. tion ~

S-=CT'Ior·j 1. Ti tlc~ - These ru Los 8:1211 be l:nO\'ffi:lrlCl cited
as the Ri'les en Gov2rnmcll t R20rganiza t i cn ,

SECTION 2. Policy and ObicctivGS - It is i~rGby d2cl~rGd
the ~olicy of the Stat0 to )rotcct the security of t2n~rc of
civil ser~[iC8 offic::;rSX(ld cmploy:;:;s in t~-le r::;organiz.J.tion of
t.ho va.r i ous 8.g2Dcies of the; :J ,:;'.onal Govc::rnr.1:mt and of local
g01Tcrn':L2nts 9 S tate Collcg:::s and un ; 7crsi tics ::;zl:r2s sly
au thorizc~d by Law, inc Ludi ng gcvc rnmon t-o\med OT controlled
corpcr.:tions wi th ori;~inJ.l c:--:.::.:rtc:rs9 w:',t',out sJ.crificing the;
n .....cd to DI'""lr~Y)O+-·"":) mora'l.:-, !""')_o-~l·,"""\l,Jr.....cv l',·-..-I-''J'-'r-i+'':"-rr,S~1,....nt""'ll'-J.o4~""")""'". '"' ~ ,),:. v,", ,~. _u_~ 9 ,~.!. I, \.;._~.J. J 7'-' v'>:: -'- vi 1 ~ >~J.J.;:' ',-,,"",,.<.o0?
progr:;ssiVCD-;S's9 and courtesy in the civil s orv Lc o pu r su.in t
to Artic3:.o IX-B, S·oction 3 of th::; Constib.tion.

S3CT'IOr·T 3. D':fini tioD (Jf T ~T'~lS _
the follo1.ling sha.l I be considered thus ~

(2.) Reor::3-niz'J.tion - a T:'rOCO.S3of I';-:Sl:Tucturinc: tho
buro.'.ueracy.'s cr gan.i z ~ticl1dl and functiocl2.1 S2t-UP
to m'lrr:> i t morc vi'bl r~ Ln t.e rms of cc cnomyn ~':"...•.'._v .. ',:,'~ . :- -:.- J."Vu ~ .,0 ~ ':':' J 1,", ,," 9 •
Pl."l~lCl-;n("y ,.....'f,ctl,J-:')y-,"'s·:: ""'''-1 i':':,~::, r t mor o ro s r.or.s Lvo"-' - ',-, '-" '7 '-,- ~ ,-,l':"~.-' '-' '_W,'.-C.'- "._-, ~.- -'- __.• '-' •••..• _ -...•••••••.•1

1
__~..... .•.•.•..

to th:; ncod s of its public c lL:;n to 1;:; as '::,':,t:10ri zed
by law.

(b) Tot.:tl Roorgani.'62. tioD - th2 proc cs S or 1'::;Strue turing
the whoLc ag cnc y ' s or'-~aDiz:: tiona.l .ind f'unc tiona.l
set-up.

(c) PJ.Ttial Roor\anization - tho »r oc cs s of restructuring
a part of .in agsncy' s or gcnt za ta onat and f'unc tional
set-up.

(dt) Perm,J.L:mt Apoointrrlcmt - an .:l)pUi'ltmont issued to a
parson who pes SC?SSCJSall t.he ('ualific :?t,:i.ons pres-
c r.i bod for the posi tion to be filled] L1cludine;
the appropriate civil service oligibility.

(8) T~n~orary Appointm0nt - an ap~ointm2nt issued to a
pcr s on who :)ossesscs all thc Qu,::.lific:::.tions for tho
position tc'bc fillad except fhe appropriata civil
s2r\,~ico eliitibility. The an-'Jointmcnt ';Jill be for
a period of-not more than tW;lvo Donths.
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(f) Casual AUDointmsnt - an aUDointmcnt issued to a person
hired on an emergency or s82sonal basis and whose
salary is drawn froQ lump sum appropriat~onso

Appointin;-;: Authority - the person or bcdv authorized
by law to miko appc.i.n tmcnt.s in t.hc P"ilippino Cj.vil
S c r-vLc e.

PerforQanco - an employee's accomplishmc~ts in terms
of the r,Jrui:cer,1i?rlts of t'10 job and c/alu.c t.cd through
a systom~tic method of appr2isal.

(i) R2r.~.ov"-,J.l - s~~.:lllCCTIDOt:2 S2~j,-:.rQtion frorc. t~~12 S'2I'\Jice
as a result of reorganization.

S'-~CTION4. Prohibi tien .\'?-:.in.st E:;mo--;ral- No officer or
GmploY28 in the carecr s2Tvice sh~ll b2 removed as a rosult of
a roorsani?ation except for a valid C2US? 2S prescribed herein
and aft,::r duo notice and h.?2.ring.

S~CT'I01J 5. 1,...Jho ;~lill b-=::=~:J8.1rL~t~Jcl- ~'\J_l O'_l~~C ;TS and
emol oy'"' r: S l"nc 1" ,~ll"~l(' t.hos ""'"J'h 0 11 -"/,"' ~-):~'lc1in.rt: ;:;:4;',11 :11 c; -j-Y' q ti ~T-,"'.t.: -' ~ '} - •.....•••, ..••... - b v '-J '....., Y .•..•. ~-,....<.. J -.L' "---~ __ - __ ;.:.;. '-~ A._. __..•..,,-, ,-,.J., -'" _ v ......•

char gas ~ or any dar og-tory roc ords/ro~x:rts 9 s'l2.11 be; cv.slu a tod
on t.hc basis of s t.cndar ds for ret?n.tion/te~;,linlticn :J.S pr cvi d.rd
fo:c herein.

S3CTIOIJ 6. Rel.:J.ti"'j-C ~.j1i tuCSS - ~,'.!llJr~ the nunbc r of
incumbents to be I',lJ.ced excead the nurnbo r of posi t.i ons in the
new ('+-~fPl-Y"" n_:'t.L'-·~11 t.hcv shi.l l 'De f'o"nc-,-'l"-;Ql 1', t.cr-ms of --\.... U I.J,...(._~ ~ .•.lb J.J--- L..J.l....:. ~ L '0J .L .. ,-", __ --..J l.1 •........'-' __~... \...•...1.. ••.•. •

rel_~tive fitness .ind t.nc most "U'llific:d .ind comr.ct.orrt s}12.11be
preferred. In. this r cspcc t? th" follo'J::"ng f'ac tors shall be)
consid-:;r::;d~

(1) Porformanco for the lest two (2) Y2~rs;

(2) Bw~cation lnd Training;

(4) Physical Ch~racteri~tics and Pcrso~.~ity Traits.

:3"8CTION 7. Prefe:::cnc e for Appoin tmcnt - Subj cc t to the
pr'oc ed.i.ng section? preference for appoi.n tmont to the new
posi. ti ono in thc .J.:)1Jrovadstaffing 'Pa- ttarn shall be in the
fol1m,ring order ~ .- -

(1) Officers and employees holcling pcrrianon t appof.n tmcnt.s
to positions comp~r&blo to their former positions or
in c asc tl'-F:re arc not enough c omp.ir-ab Lo posi t.i cns to
pos i tions next Lovor in r-ank ;
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(2) T2uporary employees who possess the n2cess~ry ru~li-
fic~tion r2~uiro~ents and appropriate ci7il service
,l~~~h~l~~-T f~-11 ~0r~~~01:1t ,nno~n~~rnt~l3...:......lb.1-f- .....J......:.......LJ~' u ~-"-'!.L,-.l.~',_' ... U •...•...l.J.,/ -'-_~\..Jl .•..:.'.....•..L_'-'/

(L~) OfficJrs and G~rloY2cs holding rors~nJnt dp~cint-
"""1-1'"1t'" .i.n OT"~l~"'" '--,cr0'·',~~,~Q~J;'lO mo e t t>,-: ;-'11-ll"'~ication1.:.J'-.J..:..1J •...... J. ...• _ ..•'1.'.-,_~ ·••."o'-"-~-'-" -.J •••••• -"._ .•. ,-,,--, v -_ :.........•..'._"--'-~

r8rllir2~.~~tsof the positions~

S-~CTION 8. Fl~cCl:18~t Committee - ~\ PIQCJr~'l~D-tCommitt22
sh~ll bo crcatsd i~ each d~p~rtmont or . [encv tn assist the
::< • +-' .L" t . .L- • -' • "I • 1'0 ~ -,.Lc...IYC;oll1vlng au t.nor a t.v III v11C; JU(~_lClOUS SO.-L·:-;C-ClOT1 r:'_;_CC~~j~~~.J.U

Ol~"'-r''lrsr~-,':::-\l.i.n ''-''ro':·-'''\+1-.,-;- t"1l~h''lQ~-,-,~,-'-I'-j-P-; '-~i,(~ i~~,'-":':+-,
..J... i- '-" U,;,.l~_ .'---1..- ••...•. \...J .••..... ~ v.l.l'-'-' V _ ..•.\...-- ~-'\ '..• U '~l,--,,,,_...:-.l.....L _ c"' _,.'_ 1.•-,--..lc.) u

dos :-~T"Ti~,Z»or-soris sh ';~ll b:::: aiX)oint.cd in ,2:rly rccTC:;,l-;j_Z2.ti OIl.

(1) __~wo (2) members appointod by th::::hoad of
d2r;<lrtrn2nt or 2.g::nc;T;

( :.) One (1) mcmbc r 0.',,17 eLocted by2mployees holding
positions in tho first lavol of the career service;

(4) Qr;e. ( :) m:;r;,h::::~, du Ly eLcc ted bv cmp'l oyccs ho.ld i.ng
posltlons lD ~nc second level of tho c~roor
S or'.rice;

(5) A ropressntati7::: of an ('111~)loyc.Gas soc.izt.l on duly
r'-:lrri"t:,",'1crlin acc or c.anco 11ith '<:'{"'''ut-iV?Grc1:'"'rN;: '186~a;d its impl.::::rr;l;tin~·-~i~;a.;d'\Tj_th~,;, m:;mbcr-
shi:l of a m,:;'jori ty of t.hc cmp.l.oyc os therein 1 if any.

'I'hc member-s s~:J..ll cl.cc t their Clnirl'"an.

A reDrasc~tatiV2 of the Ciiil Service CorrrDission may be
r2(ucstod~by th:::: agoncy to render assistance to t~c CO~TIittoc.
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S3CTION 9. Selcc tion and F'lacGment of Personnel
( 1) VIithin five (5) days from rec eipt by tho agency

concerned of !ts approved st~ffing pattGrn~ or the
Organizational~ St2ffing and Cl~ssification Action
Summary (OSCAS) ~ the he ad of offic e shall caus e
copies thereof to be postGd in the bulletin boards
and other conspicuous p12ces in its central and
regional/field offices.

(2) Officers and employees shall be invited to apply for
any of the authorized position. Said ApplIcation
shall be considered by the Placement Committee in
the placement and selection of personnel.

(3) The Commi ttoo sha'L'l. evaluJ.tc/assGss the r"ualific3.tions
and competence of the applicants and other employee in
the agency bas cd on the:cri t.eri.a and pr-of'cr ence
providGd for in thGse tt'les.

(4) Tho Committce sh.i.t.L prGparc; tio Pcr-sonncL PJ_~.c:-3mont
List and submit tile S2.fi1.Cto the appointing authorl ty
for his approval.

(5\JJ 'v.Ji thin thirty (30) d.rys from submission of the Person-
nel Plo..cc)mentList by thG PLlCGri12ntCO~;J.mittec~tll0
a-.Jpoint.i.ng au t.hori ty shalL ar:;rove~ modify or revis e
tho Personnel PlJ.ccmcnt List vfllichshall then cons-
titute the Now Pl_,.,t:Lll~of Po rsonnc l..

S-:;CTION10 .-N otic c and-Hearing -
(1) Of'f'Lc ars and omp'l.cyccs who upon 8valuation and assess-

ment will be laid off for any of the valid causes
as providcd for in these rules, shall be duly notified
thereof and shall be given oppor tunf ty to pr-cscnt
thei r side to assure u tmosto b jcc tivi ty and : ..-
impartiality. The hearing need net adhere to the
technical rules in judicia.l proceedings.

(2) Officers and cmployecs with dcrogatory information
agaLns t them who arc found c:'u,-~lificdfer rat.cnt.Lon
shall upon termination of hearing and if the evidencc
warra.nts be formally and administr2tivoly charged they
shall nevertheless be appointed in the new staffing
pattern in accordanco with Section 7 of those Rules.
On thJ other hand, if there is no sufficiGnt evidence
such officers and employecs shall be trco-tcd in the
same manner as the other pGrsonnol •

•
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(~) Offic::;rs ~nd employees with pending ~d~inistrativc
C '::> C' '--:> S or t.hoc '--:> ,.r'; t'~,a.'-,1'0,-',.i, o'ny .in f' "I'm ~t i.on ap";'l Yl S +-~,::>_, 1 11 oJ ~ V'/~ J.' -;: 5'- L..L L_ u~ "ie._ - o~·_u v

them and who 142.11be formally ch.irgcd bu t \vI:.C! arc
f' ound no t c",c1li""ind f'c r rc t.en t i ~Yl ~1"~;11novo r the.Lc s sJ..L 1 U ."~'_." ~.l_,-, v '-'u •......_~ i,J-I-Ul.l., 0_ ..•.,......... .I.~'- V.J.. LJl11..::_-.....,-,....,.

be separClt.cd from th2 scrv.i c 'J as a.resu L t of reorgani-
zation.

S3CTIOlT 11.
are valid causes
r::;organizatioD~

Valid C:J.usesfoY' S-:';araticn - Th: follmV"ir1g
for sr.parat.i.on pursuant to a bona fide

(1) A posi tion has been abolished or r8nd8red rodundc.mt;
(2) Positions arc merged? divided or ccnsolid~ted to m8et

the exi6cncics of the sorvice;
( ~\

• ' J
Causes a.I.l.ovcd by the Civil Sor'ric::;10.:w•

S~CTION 12. Ordor of S~Daration - The separ2tion of per-
sonnel pu rsuan t to reorganiz,:J.tions:'"la.llbe in the folloviir.g
ordcr~

(a) Casual employoes with loss th~n fivo (5) years
of government servicc9

(b) CasuJ.l cmp.Loyccs '"r'thf i.v e (5) yC>.lrsor J:10r'.;of gcv arrr-
rJ2nt service;

(c) Employe-;s holding t ~:r.1Porar-:'l a::;pointrr,;nts;and
(d) Employees r.o'Ld.i ng po rrnancn t o.ppointments.

Provided ~ That thos o in the samc c at.cgory as
enumerated Qbove, who are 12~3t ~ualifi8d in
terms of pcrform~nce end morit shall be lClid
off first? nohlithst:nding Lcng th of service.

S~CTION 13. Pr'JDarltion of A-opointmcnts - Individual
appointments on tho prescribed C.S. Form together vIith the
supporting papers sh3.11 be: issued to those reappointed and
shall be submitted to the Civil Service Coonussion Re~ional
and Field Offices 'Hithin thirty (:0) days from thoir issucmco.

S::;CTION 14. Po·ting of Appointments - 'I'hc head of office
shall cause to be posted in the bulletin boards and other
conspicuous places in th8 central and reGional/field offices
the lists of persolli101 appointed to the positions in the
approved staffing pattern1 within fivo (5) days from the
ef'f'ec tivi ty or Ls su anc c of the appo i.ntmen t.,whichever is earlier.
The posting should not be: less than fifte:on (15) days.



The Pr.r-s onno L Of'f:i: -r or tel:::; duly 2~J-thoriz Jd of'f Lc or
pcrf ortni.ng th.:::;duties O~~ pJ::'~sc'11.:::;lof:1ic.;r shc.Tl. c::rtify.is tc
the d~tc of thG first d2 ~ 8: ~~sti~i ~ t~c du~~ti~n thOTscfo

S~CT~!JI\T 15. I·Joti::c f,Jf iJcr,--~\D"0cintj:i-:':::~:lt - C~ffic~3rs
crnpl oyoo s l.',id off 2.S a r'o su Lt of r~;cr[~c..niz-=-ti on s~l-=-ll 02 g.i vcn
writt2D ~OtiC2 at IG~st t~irty (30) d~ys i~ adv~0~C of t~=
cffcctiv~ dato of thJ t,Jrmin~ti8n of thc~r scr7icc.

.rnd

S~CTIO~J 16c SGnar~tiGn from the SGTvic0 Consid:rod in
i~ 3~d ?~itb - Th·J foJ_1G~li~:cir2~mst2nCGS

m~y be cODsid2r2d ;1S G7id2~CC of bid fait~: in th'-~ S2~~r2tion
fro~ the scrvic2 as ~ I\CSu~t of r2org~niz2ticn~

( 1) \·Jh:.:.rc; t.nc r o is a siC;!lj.ficx1t i:'1Cr:::::'32 .in trlc nU::1.t~r
of »os i t.i ons in t.. D2T.7 S t,-~.ffirlg p:.t t.c rn of ~rl':;
d~~J~rtG2~t or a;J~cy corc'~rn2(~";

2.1_0 t..ic r' ]1;:2 r f ornri.ng
is cr-=cLt;.;Q;

( '),) Where inc~~bcnts t.hosc l;s s ,~ualifi~d
ir: t~;rr:~s Gi---- s ti tu s of .: oi n t. ~['~~9 ~,=-rf:;T:~~j,"~"~-lC::and
mc r i t :

(4) \\!t'L~r(J t.uo rc i~~o. rt.c Las s i.f Lc ~tic,~ of cfi'i,~~s Ln tr-lC
dCp~Yt23nt or ~g2ncy concernod 2nd t~2 rJcl~ssifi8d
of I Lc c s -1)GI'for"r~l Sll-OS :..C.i...;.l-..L./ G;l'2 S~L['1C f'unc t.i ons as
tho cri3i~~1 cfficss;

(5) vJ>cr:: t'-:.:' rCli107~1 viol~,t,::,:; t'1J order of s C:~2.rlt.i on
providsi in these r~ls3.

S~CTION 17. List of Z~loYC s SCD2.rlt2d - The 2gcncy shall
pr cpc r o ;::~c JI'tifi,sd lis t of ,~,ll ;Jr:i.r;loy::;:;ss cp_'.r_~ted as a re su Lt
of rccrgJ.niz.o.-cion Lndi.c a t.i.ng t2crJin tlcir ros pcc t.Lvo cU~"llifi-
caticns~ civil service cligibilitios~ last POStiOD held and
r cmar'ks 2.S to th.:: cmpl.oyocs 1 c endue t J.Ed p2r~ or::'.lnc c . T1Kl
ag:;ncics sha l I furnish conics of th=: list to th:,,; Ci"Til Service
Cor['Inission for pcs s i.r.Lc rccm~jloy"]cnt in o tl-cr a::;;~lcj_,~S.

SECTION 18. 1\.'0'02&1 to t112 Ap-coi!ltLl;:': A,thori t,{ - A-ry
officer or coploY~G ag~ricvJd by the a)Doint~cnts made may file
an appo a.L wi,th tho appo i.nt i.ng au thori t'T vi t1:"Lintcn (10) d2-JTs~ ~ L .

from t.h.: la.st d ay of TJosting of th:J appo.i.n tmon t.s by the Pc r-sorr-
nol Officer. ~~'lYofficer or ornp'l oyco '\Vl':.OS8 s erv.i.ccs \.•.or o tJ1",1
teri'":lin,':-vtcdmay aLs o vippc aL to the appoi;lting2uthority w.i t.h.in
ten (10) d.rys fran r cc oi pt of h.i s no t.i.c c of tcr:ninJ.tion.

Tho ar.moin ting au t.hor i t'T sha l I render G.dcci Si0~1.on tee
appeals viithin thirty (30) dJ,Ys from L~J f i.Li.ng t>2y:::;of.



( 1) Any of'f Lco r or omp1oy:::0 vno is still not
satisfied with tho decision of the appointing
~1'J_thori ty may f'u.r t.ho r appca L 1Jit.h i n ton (10)
days f~om r~c~i)t thereof to t~G Civil Service
C Oi-ilY:li S3 i on •

Trio (7)p-:;a.l srl{:_ll s occ rI'Lca.I.l. ·'1 82 t f or th tnc' grounds
th-;r-::fc,r 7 th::: na.mo(s ) or p,;r~ onno l, and/or posi ti onf s )
in t.no n:=-;i,\!pl,:li~tiJ_l,3. of po r-s onno L wh.ic h ar-c t.hc
S~bj~2t of tho 2pp221.

3~CTION 20. Ord2r of R=~PDoint22nt - ~ll officers ana
ornp.l oy oc s who ar? found 1:'7 t;1C Civil S:;rvic, Co::-;m1issian to h::..v:::
b + d· . l· t·· . i» ..l-1 • • - - """l k '\ ~~J b/ /: r--/ccn scpara t.o In v.i o..•.::'..ron 0.L L,['.-; pr cv.i s i ons or .Leed. ~,o. 0)0
and t.hcs o ru.Lc s 8118.11 be o::",c..:::r;-;G. r:::instci.ted or r'::'_:VJoil';ted as
the C2..S2 m.ry b': 'vi-j_thout Lcs s of' s cn.i ori t.y and sha.l L b2 cn t i t.Lcd
to full pJ.y f or the period of s c)J.ra. tion c orrcs)c::'~dinc.; to tho
pos i tions to 'dhic': th:::y snou Ld hJ.'T;; boen Cl~!)oir::t,:::db::tscd on t.nc
c"\JJ.lu::ticD .ind assCSS~JC11t ;J.S ~)llG\Jid(;d for il1 t'''"I_::SJ PI.1J.l''=;s 0

S-SCTIO;T 21. IS:iJ:irz:.tic'l-: :lYld R2t=L~c'c~Lcrlt B2~lCftits - -,tll
OI~£'l'c'-"rs "",,,ri 'rOY'l"'''~nc: Lnc Ludi.nr ''''-::'~',,-.l.:' "1',' ;-"'rn"r'rv -:l1"'1"lny"''-''s.J- ,___ UJl.'.....l ,--.__1J,). __ '0,) ....••.....-....,? ~~l ~.-" •....••• _~;::) "-';,,].\-,..-v,- ~'_0 t..-.. __ ":'_'l. 'J-..,l~ •.J:...JV -~ v \.; .•.•.~.•.__ J '-' _

whc have; been s apar-at.cd pu r su an t to rco::.."g:miza.tion under any
of -,-",., v a l i.d c au.so s 0'-'-'Y'+ -'-"'oc:' ,~- rc su Lt .-,p f Lna.L d.is: In.",,. v ,» '_L,-:'-'-C"';:'~ 7 ~;:.\..__~~)u \c".,':""': C:'-~ ~\~;:"). __ v V.L ~-C.".'--~ _-

c i c.l i.n.rr-v ac t.ion c:'-1"l.1 Lf nnTlt1r.,"1 tn·""'."'-'-'''' 1,,, old -'-n·n.J.~--_.!....I.C_-'~~.J -~ v ....I..-'---11-9 •....••.•_'-""....L. 9 ..L ----'.•.lv_u-!..\~ ..../,.•. '-vJ,.. ....•.•v'-'!~ j~.~ ,-'- lJJ..J..'-' •..

apprOprlate SCpdrJ.tlon ]ay and r~tlrcm~nt and o~ner bcneflts
undo r ox.i s t.Lng 1:J.i<1s \r;,tl'1j,n n i r.o t.y ('.:'0) C~3.7S from t11,:: d.rt.c rbf
the effectivity of th-.;ir s.;~~<ll':ltion or from:th::: d::::.tc or the:'
r oco.i.p t of the r-cs o.Iu ti.on of tlH:::ir ,J.p~)e,).ls as the cas? may be :
Provid':::d That J.nnlic·: tion for c Learanc c has been filed and no
ao tion thereon hQS been made bv tl1,~ c Grros;ondinc; d3DJ..rtl~::::r'.t
or agcnc y ,

Thos o who 0.1'::: not en ti tled to s ai d bcncf i ts sha l L be p.ri.d
a scp.rr uti on gr...:.tLlity in th.;J.l-r:01.mt e<ui'v),lcnt to one (1) month
S 2.1,~ry for eV8ry yo>..r of s crvic c.

Such s epar.t t.Lon 'Pay and r c t.Lr-omont bcncf'L ts s~,-all hrvo
priority of 'Payment out of th,; s av i.ng s of tl'l; dC'l)c::.rtmmt or
agency concerned.

:3BCTION 22. Crimin2.l Liability - All he ads of do pa r trnon t.s ~
c omeris s i ons s bur-caus , o.g--::Dcies or offices IvIlO after the effect-
ivity of R.A. Eo. 6656 willfully violat::: any provisions thc:r~of~
Lnc Lud i.ng failuro to ab.i dc by t'''c:;s.::; ru Los or to im=)lc~rYl.:nta
Civil .service Commission r:.:i1st~t'::::m:)Dt ord,::;r7 s~1c~11upon con-
v'i.c t.i hn""'-'c~l"'-;dbT +'-;,ro'nt,..,'rn~d-; ,,+,-;tt-- ~,r"-~n.~V..Lon u~ (unl_l.~_L J a l. .•.D,- .1~ ',AC~v u.ng ccn 1,OU:J~n ..L pcs os
C~10~OOO.OO) or bv irJ}jrisonmcnt of not less than t~'!ro,; (~) nor
mor" t"~'-; f'i-r-., (c::"'\ --.-'., C' (,-90b·--;-'-'" ",,, rv 1~ -:-"'~v;~,.;1 ;-"'Y'i'~ l·':,"~t·" - ~ ,~c;l.c.L.L ~ v v:: .' J j. ",.r..., ~-'- "J~l -:-_'_~L __ ,,",; In,,,,, -,-.:11'- _-:,o_1."~d ln
the. disc rotion of tIp; CQu:rt 7 .ind suffer po rmancn t d l s qu a'l i f i.>
catlon to hold publlc oIflce.
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S~CTION 23. 18p18mcnt~tion of Rcor0anization Schemes _
The executive br~nch of the government shall implement re- _
organization schemes within a specified period of timeauthorized by lal1.

In the case of the 1987 reorganization of the executive
branch, all departments and agencies which are authorized by
executive orders promulgated by the President to reorganize
shall h.rvo ninety (90) days from the approval of the Republic
Act No. 6656 \:Jithinwhich to implem:mt th2ir rcsp::ctiv8 rc-
organization plans in accordance with the said Act.

S~CTION 24. Tr~nsitory Provisions - All appeals from
decisions of the Reorganization Appeals Board (R~B) of the
different departm2nts or agencies filed with the Civil SCl~vicc
Commission \~1ich are still pending with the Commission at the
t.Lm.: of the effectivity of the RoA. No. 6656 shall be resolved
in acc or-d anc o wi th t.ho so Rules.

S~CTION 25. Roneal or Amcndrrent of Rules - All existing
Civil Service ruLos and regu.lations on govcrnmon t reorganizL1tionarc hereby repealed or amended accordingly.

(r~CTION 260 Rotro2.ctivit-.,rof H._I.. 66)6 The rights and
benefits gr:.mtcd undo r Roil. 6656 shall be rctroL~ctivG as ofJune 30, 1987.

S~CTION 27. SCD2rability of Provisions - If any part,
section or provision of t.hc s; Rules s:1_"'-11be b::ld Lnva.Lfd or
unconstitutiOD.::.l,:10 OthC-T p.ir t , soc tdon or provisions th.orcofsh~ll be 8ff~ctcd thereby.

S-:':CTION28. "'J':ff~ctivity of these Rules - 'I'ho se Rules shall
take affect fiftoen (15) d2yS from the d~tc of its Dublicationin any newspaper of gcner~l circulltion.

(SGD. ) PATRICIA A.. STO 0 T01L,,8
Chlirman

(SGD. ) SA-HILO N. BARLONGAY
Commissioner (SGD. ) ~L'lliIOD. YANGO

Cormnissioncr

Juno 30~ 1988
:}-J.t:.~~'"
-'~'I~·1",~

- ..'" .
t: 4"

.

. ' . \..s i
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