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REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF PUBLIC WORKS AND HIGHWAYS

OFFICE OF THE SECRETARY
MANILA

:::;eptember :'::0, 1992

Depar-t.merrt, Order

No. L6~-hPI//'
Series of 1~392

Subject: Restructuring and
Reconstitution of theDPWH Commitee on
Women in Development

1_0 Rationale
To ensure t.he Department," s compliance vii th Hepublic Act

7192, ot.he r-wi ae known as t.he "\I}omen in Development .and
Nation Building Act" and the continuing Lmp.Lemerrt.atLon of
the Philippine Deve Lopment. Plan for '~'70men (PDHv) in the
Depa r-t.men t., the DP\'JH C;::.nuliittee on ¥Jomen in Development
(CU,'HDL cr-ea t.ed under Department, Order No. lE;5, e , if/Elf), as
amended by D.O. No. 177, s. lfl~H, pursuant to Execu r Lve
Order No. :':;4tl, is hereby restructured and reconst,i t.ut.ed .

The em'HD shall be the same focal po i n t. te,.!.' gender
concerns t.o ope-rationalize H.A. 7192, ::::ection 2 of which
provides that all gove r rnnerrt, departJl~ents and agencies "snall
ensure that, womeri benefi t equally and pe r t.Lci pe t.e d i r-ec t Lv
I n deve Lopmen t, 1=fl~;jg.r·~5tnsand p:e·c~fjects~\ arid s}1.3.11 r-ev i ew
and revise all their regulations, circulars, lssuances and
procedures to remove gender b.ia e therein _ '

This is in addition to the origlnal mandate of the
COWID, pursuant to E.G. :':~4El,t.o ensure t.he .i.mp.Lernen t.a t.Lon
and morr.itaring of implementation, r-ev i.ew and upciating of
programs and projects identified under the Infrastruc~ure
;3ector of r.he PDPio'i,wh.ich dove t.a i I w.i t.h R.A. 71f12.

2_0 Structure
As hereinafter reconstituted, the Cm\jII) shall have one

Chairperson and one Vice-Chairperson. They shall be
assist.ed l::.y five members who shall heaij tne live. vlc,rking
groups, namely t.he Hural Water Supply Group, the Deve2.opment
Planning Group, the Personnel Group, the Training Gioup, and
the Technical ~vc'rking Group. The officers and members of
the Cm'HD may ei t.he r- be male or f-emale.

The CO\'HD, through t.he COWIDChairperson, sh·s...:...l report
directly to the Secretary and shall receive advlce and
gu Lderic e from t.he CO",vlD Advisory Counc.i t compose('! of all
Undersecretaries and the Assistant Secretary for Planning.

Four of the five vle'rking groups he-s.ded bv the COWID
members shall have a mix t.ur-e e,t male and female member-s and
shall correspond to the fOLlr gender concerns critical in t11e
Depart,ment as identified in oon au I t-a~ion w.i t.h the rlCR£i\'l.



The Rural Water Supply Group and the Development
Planning Group address the gender issues mainly affecting
the Department~s clientele, whi Le the Personnel Group and
the Training Gr.:::IUPrespond t.o the gender concerns of its
employees.

The fi£th gre,up, t.he Technical ~-Jorking GrouJ}, shall
specialize in providing gender techn.i ce I assistance to the
o t.he r- g.r'cH..l1?S ill i.rlt~egl").at<il1g g errde r- C:C~I1i~er;!lSLn t.he.i r- wor-k ..

The Cm-HD and ~ts ~·,e,rJung groups
services of other DPT,vHpersonnel in the
f'unc tLone .

llH3:Y re':luest
discha!~ge of

the
its

3.0 Functions
3.1 Advisory Council

T118 Adv i eor-v Counc.i I ~ j'::-~')lnt;1cH3e)j o f all IJr:.(lel:"'se~~l"'eta1:"ies
and the Assistant Secretary for Planning, shall have the
following functions:

a.i.1 Provide guidance and advise to the CCMID on
facilitative integration of gender issues within
e r-ea a of .jt1.r·iS(1ic,;ti~:J.1'1o f tJ1E~ Counc i I membe r-e ; arid

t.he
the

:::L.l ..2 E '1" t:' 1- t:l' . .:.Jnsure .ogla~lca suppor, ana asslstance requlreu
fully implement (X~IDprograms and projects.

to

The CCMID shall have t.he following f:.mc ti ona ;

3.2.1 Advise the Secretary on the implementation and
operationalizaticH) of RA 7192 and t.he Philippine
Development Plan for \'Jomen CPDP-Yl) in the Department;

flesh out
the PDP~\7;

with and assist
and implement the

and

C;C\11c':"el~11ecl I:}FiIlJH un i t.e
pr-ov i e I C~11S of F~ 71fJ2 and

(J ~ 2 _4 Re};lr~eseI1t. t.he Dep " t. _ l11 1~1(~R-F~~mee t.Lng e and 111 women' s
COI1g'1:~eSses~ C~'C~1'1ie!"e:lc~es~ C'C:111irel1tic,111S arid o the r- foz-a .

3_3 Rural Water Supply Group

as
Tn} • "1 le f unc t.Lona

follows:
of the Rural Supply Group shall

t-~et. til) i.n.st.i t.u t.i.orie I mech.an i eme and t:'t~l~S1..le o t.he r-
projects and actlvltles ailned at enhancing the
integration of gender iSSllBS in rural water supply
l?rojects llnderta}~en by the Depart!nent;



:3.:':;.2 Strengthen the .invoI vement of women users in all
as];fec:-trS ().! l.=tl"'"''J.,jec::t de ve Lopme.nt. - f r....onl 1:flEtl''11'1i11g t.o
site identificatio!: and construction - and of ~lroject
ma.in ten.ance , part.ly t.hrough training and membership
in the B,:::u:'angaJl 'tJat,erVl>:'rks arrd :3ani t.a t.Lcn
Associatio~; and

:':;.:':;.:::; Coordinate vii th other DFWH un i t s , Department of
Heal t.h , Department of Interior and Local Gc,vernment,
ana other government agencies and nongovernment
or....g.s~!1izat.iol1S f'c~1:'S~l1:1C:}1!....on i zed e f'f or-t.e .in addr-e ee Lng
ge 1'1 de 1"" t='l....ob Lems ill wat.er- r-e aour-ce s aec t.or- wh ich ,

1.11'1 de r.... t.h e F~I::1?\~1~ esubeume s wa t.e r , S6y.li=:1-"J3ge arid
sanitation facilities.

3.4 Development Planning Group
The Deve Lopme n t. P'lann ing Group shall have the fo Ll.cw ing

f unc t.Lon s :

Coor-dina t.e wi th t.he NEDA for the implementation of HA
7192 and the PDHv, particularly of the pr-ov.ie.ion that
women shc'uld benefi t. e':;luall~r In the development
pre,grams and pri:::.jeets of the Depa.r-t.merit;

:::;.4.2 Coordinate 'Nith the NEDA and the l··ICRF,\·'1
EtSSeSSlnr~11;:' .311(1 1..ll=h:1,s.tiI1g o f t.he ~PI)F~\v;

Integrate gender concerns lD tne formulation and
upda t l11g of t}1es·l~i~c·essc~.r·pLan e fc!o!") t.he l'''.h2cli um-Ter-m
Philippine Development. Plan for 19f1:'.:~-lf.ige; and

a.4.4 Set. up meenan aem for .ine tI t.ut.Lone l tz Lng the
integration or gender concerns in all develo~nent
1.=tl;~J111il1g ac ti 'r.••ri ties r:'tl!~s:..telj1.1~l t.he d i ffe.r-en t~ I)fi~~H
l111i tiS ~ .inc Lud i ng };f.r·C!.je,~t. managemen t. ::li'£ .ic ee ..

3.5 Personnel Group
The

f oLl owe :
che Per eonne 1 be as

In all
andpersonnel-related and lSSl~al1c;ee~

r.o I~j2:1nCI'V'egel1t.ie!"'--lJiaspropose revisions/Jnodifications
therein, if E1.ny. The (irc'up shall alse· corrduc t. an
audit of ~he enforselnent of these regulations in the
......ta!~iCtl.iS I:'F~ItvH un.i ts f'CI!~ ~311"i.l g·el1cl.el:"'-·t~iEtS i11 t.he

>. - ", .!'l~•.._•..' . ,_ l' ,. ,". ' .-' ~, .- '-" +- +- -, , ..j +- ,- +- •... - ,,- ~ f'l.il1I) e;.1l.ct:L<l~.:hl~ .llLJ..t!~_1...l.i1b (),_1~, 11():o... J..ln11.'t.et~ ,_<C~"nO,\.,t,elc. c: .

prolDotion 8lDong techllical personn~l to positions
.invo Lv.i ng f ie lei woz-k ;



:3.5.2 Flesh out and
provision of
representation
professionals ':n

implement in the Department the
the PDPW to promote increased
of women among the ranks of
t.he zn rr-e er.r-uct.ur-e sec·:t~.Jl"'.;

3.5.3 Gather sex-disaggregated personnel data and
coordinate with the Infrastructure Computer Center
f or- tJ18 gel1el")a.ticH1 of se;~:-(iisag·,gI"egate(l stat~ist<ic:E1.1
r-epor-t.e as bae i s r.or- career-pat,hing among female
employees;

:3.5.4 Coordinate with the
mechanisms t.oave r-t. or
harassment~ and

Legal Service to
address the problem

institute
of S6)[.t1a 1

Undertake
Program
e t.r-a te gi c

and incorporate into the Employee Welfare
projects addressing t.he pr-ac ti.ceI and
gender needs or employees.

3.6 Training Group
The functions of

fo Llowa :
the Training Group aha Ll be as

Upgrade the capability of in-house trainors in
designing and conducting Gender Sensitivity Training
«3E~T) bv av a i 1 il1g of and J:"'eec~}lc)i11g tJ1B eem i nar ....s
sponsored by the NCRF'\.·J.

3.6.2 Conduct GST for both male and female ranK and file
employees. the first two batches to be funded by the

NCRFW Wl r.n.i n 1:':.192. and the succeei:Ung one e t.o be
.incor-pcr-a t.ed into the regular Training Calendar;

3.6.3 Integrate gender sensitivity into regular traini11g
courses. bot.h t.ecnni ceI and non-s t.ec-hn i caL, possibly
as Et comporien t. o f t.he modu Le C~11 mor-a I va Lue e ~

Coordinate 'Vii th t.he NCRF,'}
orientatioll for top officials
NCRH'} officials; and

for gender-sensitivity
to be conduc~ed by the

:3 _ t;. 5 Conduct. Gender-Resp':msive Planning Seminars for
development p.Larme.r-e 1,1' t,appfng the .i n-Jiouee planners
who have attended t.heNCRF.'J- sl~I()nsclredGR.P seminars.

3.7 Technical Working Group
The f·1..~11C;tic(1'1S of t.he ·~rec:l111ic~.al ~~Jc~!"'J~i11g(~.r·:Jllt:t s}1·3.1J.- be

as fo Ll.owe :

:3.7.1 11cl--:".tise t.he (~}1E;,i.r·i?e.r·sc.l!1 on g.el1(·lel"'·-!"'esl~tl':'<11si"\l·e l?l"'C~f]el::-trS
t11€ (~(HI\iII) 13.11(1 its wor-ki ng .gl"'C'l11:fS mav .ini t~it.ar.e ;

4



:3.7 ..2 Coordinate
effective
programs,

with t.he
integrat,ion

I;1!"1oC~jec t..s and

other •.,H,:)rJ.:::inggroups
o:t gender concerns in

ac t.I v i t.Le e ~
their

3.7.2l Coordinate •.lith the NCRF~'Jfor requirements from, and
asslstance to, t.he Depar-t.ment ;

:3. 7 _4 Prepare reports on the plans and ac compI i ahment,e of
the CCMIDand on the compliance of the Department
with R. A. 71 fl2 and the PDPW, for eubm.issi on ro the
Congress, t.he Office of the President ann ot.he r
government agencies and nongoverrunent organizations;

4_0 Composition
The COWIDChairperson shall be an official .i.nvo.Lved in

the r.echn Lca I operations of t.he Department. He or she
shall be assist,ed by the CChHD Vice-Chairperson, who may' be
involved in e i ther the t,echnical operar.ions or support

The member e of COWIDand the first four of i re five
Groups !. Rural ~'lat,er Supply, Development. Planning, Personnel
and Training) shall be the persc"nnel, ma.i e or female, "'lhose
functions in the DPllJHorganic units are r-er at.ed 'co t..ne
func t.Lone of the said ''lorking grC'Ul?S. The members of' the
'I'ecrmlc e I II'/ork1ng Grc.up shall be t.he personnel from any
or-g.an ic un i t. ~vit.h in t.}1B I:~fi\~7H, t-v}lC) mav a Leo come f r-om t.he

membe r .... s of t.he f .ll....St four- (l1:~()lll:fS:'" l:'.r ....ov ided t.11eJI l=fc~ssess,
or are tral!lable in, gender-sensitivity ana gender-
responsive i~lanning skills.

Hembe r-e of t<1112: fi r-e t; r our- vic~!""Jri11g gl'C~tll:IS '\tl.n() ar-e
pr-omot.ed or- .!"'eallglle,:1,l]:'eassi.g.t18Cl t.o anct.he r- o f fi.c e ~¥}1c,se
functions are no longer related to the functions of th~ir
co~·nD .•.•.or-ki ng group, may be r-et.atned In the Techn:.ca.l
~~~J!"'j~i!1g- (~!").'::ttii=' al1(1 C~"C~11t~1.11l1e t.o ,acqu Lr-e t.he l1ec:"eSSEt.r·J{ ek ill s
and orientation to integrate gender in their new asslgnment.

T$}16 cc~nl};l;':tsit.Lon o f
shall be as follows,
attached as Annex "A" of

the
arid

(~(~\vII:~and i te t~lc~l:").J:il'lg· gl").i_)tll:'S

t..J18 Ct!')gal1izE t.I orre I char-t. is
Or-de r- ..

Project Director Clarita A_ Bandonillo
f~()for Special I~rojectsCluster

Vice--Chairperson: Director Emily t1. Tanquintic
Directc·r I I I, Comptrc,llership
& Financial Management Service



t'lembers: Project Manager Helen G. Marvilla
Prl II. Pl10-Rural ItJatert;upp1y

Engr. Linda M. Templo
Ch i e f, Deve Lopmen t. F}1.31111ir1g I)i~,l.." Ff~:~

Ms. Aida M. Diaz
Chief> Human Resource 'I'r-e ining &
t1aterials Dev tt.. Di"l/.,Al".lHS

Ms. Zenaida O. Lardizabal
HRH Officer IV> Pe r-eonne I Div., AHM:::

Ms. Ardeliza R. Medenilla
HHH Officer IV, HR Planning Iii'I. > At-nIl:::

4.2 [<ural Water Supply Group

Head:

Members:

Project Manager Helen G. 1'1arvi11a
PH I I. P!10-H~I1:::;

Engr. Virgilio G. Gacusana
Engineer ii, PMO-R\'JS

Er1g'1..... DoLor...es l~j. Hapo Li t.o
Engineer IV> Pl'10-R1.I1S

Engr. Marianita T. Vargas
PLann i ng ()i-f".lc:-el"" 1\l ~ }?t'1()-F~~lJ~3

Engr. Emil K. Sadin
Engineer III, H'lCi- m-J:3

Project Manager Rogelio A. Flores
PH I'V > H10- RWf::;

4.3 Development Planning Group

Head.:

Adv i ee.r:

4 _4 Personne 1 Group

Head:

Engr. Linda. t1. Ternp Lo
Chi e f ~ [.!e"lelc:I,~rnerit. Pla_i~rn.irl§:~)i·\: _~ F·~;

E-rl§~T".. b, ic:.(J la.E.~ C:' _ (~ac·.a.t. ia.ri
Ch i.ef, F~;~~clgr:·a.rnrnir~§~D'i.v _ ~ F'~;

Engrp MarD~ei S_ Alconis
Ch i.e f , Flr·c~jec·"t. Eva Lue.t.Lon D'i.v_...

Eng r. Rornua l.do ,J _ Obe.
Ch i.ef ~ rrifr·a_st,r~lJ_c·t,lJ.r~e
& Statistics I}iv_~ PS

- .t{E- E.~e·a_r·cn

t"1E.~_ Be 1 iruJ.a_ I_
Supervising
Spec:ialiE.:t. ,

FE:t.:.l a~I·rj.c.1
Env Lr-onrnerrta I Ha.-a'?geraen-t.
Project Evaluation [)iv_~

[)irector Trino-Tri~idad Meris
Ch i.ef ~ :t?la.-[iTlirqg ~3er·\lic·e

Ms. Zenaida U. Lardizabal
hF:1Jl ~)f'£-i,~e!" I\l ~ Pe r...sc.tl11'lel IJi ':if ~ Al·;jt.tjE;

F'-'



Members:

Adviser:

4.6 Training Group
Head:

Hembe r-e :

Adviser:

Ms. Angelita A. Kasala
Administrative Officer V, Project
Coordination Unit-Earthquake
Hehabili t.ation Pr-ogr-em

Atty. Angelita T. Sabio
ASSL Chief Legal Officer, Complaints [i
Investigatlon Div., Legal Service

Ms. Elvira F. Tria
HRHOfficer I I, Personnel Viv., At'.lt'lS

Atty. Leonardo S. tvlagno
Chief, Personnel Division. AHl1:::

1"18. Aida t10 Diaz
Chief, Human Hesource '..t. r ain.i.ng 3r.
Materials Dev r ··t. Div., At'l1'1S

Ms. Lilia J. de Guzman
Chief, Human Reaour-ce Planning Div., AHHf;

Engl'. Estrella T. Villar
Chief, Technical Training &
PubI .ica t.i\',J1'1 I:ti os••.r • i' EIRE:

Hs. l'lyrna B. Asis
HRl"l (Iff .i c e r- IV, HRTHDD, At'lH::;

Director Arsenio L. Escobar
Ch i e f i' Adm.i n i e t.r-a ti v e 8(. tvlal1t:,c~YleJ:~
Hanagement Service

4.6 Technical Working Group

Hernbe r-e :

HE.\. Arde Li.za H. t-1eclenilla
HRM Officer IV. HRPD. AMMS

ME). t1yrna B. Ae i.e
HRM Officer IV. HRTMDD. AMM8

Engr. DoloreB N. Hipolito
Erlgirleer· IlJ., Ft"I()-F[~v~3

MB. Beli~da I. Fajardo
~;1]~J;~eY:""'liE.~irlg Env Lr-onmerrta l t··ta.rla.§~ernerlt.
SpecialiBt.. Prc.1jec.t.EveLue.b i.on Div _, f'8

Ms_ Elvira p'_ Tria
HRl1Officer I I> Personnel Dhr., At11-1:::,

This Order t.ake e effect immediately.

bE- P. t:~,~~f<JSE {.' _.~ . ~'-"-'
:::ecretar y
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