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Republic of the Philippines Ov- OY-W00?
DEPARTMENT OF PUBLIC WORKS AND HIGHWAYS
OFFICE OF THE SECRETARY

Manila FEB 0 2 2008

SPECIAL ORDER ) CREATION OF A TECHNICAL WORKING GROUP

23 ) (TWG) AND A SECRETARIAT TO ASSIST THE
No. % DPWH MANCOM IN THE PREPARATION AND
Series of 2006 D./ﬁl ) PUBLICATION OF THE DPWH ANNUAL REPORTS

In connection with the implementation of the recommendations outlined in the
DPWH Annual Report Format and Procedures under the Business Improvement
Implementation Projects (BIIPs) of the Road Improvement and Management Support
System (RIMSS), the DPWH Management Committee (MANCOM) is hereby
authorized to approve the following:

1. The DPWH Annual Report format to be adopted each year;

2. Responsibilities for assembling data and calculating the Key Result Areas
for the Reports; and,

3. The contents of the DPWH Annual Reports to be published in hardcopy and
on the Department’s Website.

In the finalization of DPWH Annual Reports, the MANCOM shall be
supported by a Technical Working Group (TWG) with the Assistant Secretary for
Planning as its Head and with the Heads of the following Offices as TWG members:

Bureau of Construction (BOC),

Bureau of Maintenance (BOM);

Bureau of Design (BOD);

Bureau of Research and Standards (BRS);

Planning Service (PS);

Comptrollership and Financial Management Service (CFMS);
Administrative and Manpower Management Service (AMMS); and,
Environmental and Social Services Office (ESSO).
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The TWG shall perform the following tasks:

Review the DPWH Annual Report format/layout for approval;

Validate the data/information to be presented in the Annual Report;
Monitor the progress of the production of the Annual Report;

Recommend appropriate action to be taken to correct any Agency
performance problem identified; and,

5. Present the draft Annual Report to the MANCOM for approval.
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The Public Information Division (PID) is hereby designated as the Secretariat
for the Annual Reports and will have overall responsibility for the coordination,
management and reporting on the contents of the Annual Reports. Relative to this, the
Secretariat shall undertake the following:

1.

In consultation with concerned parties, recommend the Annual Report
contents to be reported each year, taking into consideration the proposal on
contents of the relevant BIIPs;

. Propose a section on a Special Theme to be presented each year as a

centerpiece of the Report;

. Brief the TWG on the collection of data to be presented in the Annual

Report and the preparation of write-ups for editing by PID;

Schedule meetings with TWG and MANCOM on the Annual Report
contents and quality of the write-ups;

Oversee the collection of data and formulation of results by the assigned
offices;

Prepare brief minutes of meetings with the MANCOM and TWG and
status reports on the progress of preparation of the Annual Report; and,
Produce the Annual Report each year on the basis of decisions promulgated
during the sessions with the MANCOM.

Final production/printing/posting of the DPWH Annual Reports must be
completed within forty-five working days from the end of each year, pursuant to the
provisions of Section 5 (b) of RA No. 6713.

All offices concerned shall extend their cooperation and assistance to the TWG
and the Secretariat for the Annual Reports to achieve the successful establishment,
institutionalization and implementation of said reporting in the Department. Likewise,
all offices are hereby directed to strictly comply with the deadlines set forth by the
TWG/Secretariat on the submission of the required data/information.

This Order takes effect immediately.

HERMOGENES\E.
Acting Secretary
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e of Conduct and Ethlcal Standards o
for Publlc Ofﬂmals and Employees o

.;REPUBLIC OF THE PHILIPPINES
e Congress of the Phlhppmcs
Metro Manila

Second Regular Sesslon

H

"AN"ACT ESTABLISHING A CODh OF CONDUCT AND
STHICAL STANDARDS 'FOR PUBLIC OFFICIALS 'AND
iIMPLOYEES, TO 'UPHOLD THL “TIME-HONORED
JRINCIPLE OF PUBLIC OF FICE. BEING A PUBLIC TRUST,
.:RANTING INCENTIVES AND REWARDS FOR Li XEMPLARY
SERVICE, LNUMERATING 'PROHIBITED ACTS .AND
'TRANSACTIONS AND PROVIDING .PENALTIES, FOR
VlOLATlONS THERE.AND FOR OT. l-lhR PURPOSES. |

de it enacted by the Jmate and Hou.re of Repmmtatxw: of the P/):lxppme.r n

..ongrm ammbkd.
'f' | 5 ST lnv.‘-'
SECTION 1. Tnle = This Act
hall be known as the “Code of *
Conduct and Ethical Standards
ot Public Ofﬁaals ‘and
Employ . ur.rj-ij
) ﬂ 'l\ s r l i
:EC 2. Declarauon ,,,,,,
f Pohcyk‘" S RT s
_-‘.I\L is the policy of the State to =
bromote a high standard of Uei
ethics in public service. Publics::
officials and employees shall at*

'/iw
N ll _;, R

ccountable to the people and -+«
hall discharge their duties with, -
stmost responsibility, i mtegnty,x i

competence, and loyalty, act-. .

with patriotism and justice, lead

modest lives, and uphold pubhc, :'

Lmetest over pexsonal mtete’st..
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SEC 3. Deﬁnmons Nibr
of Terms., . :1; v
~ As used in this Act, the term: -

LY
Xu

o,\\}.,
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National Government,;the Jocal «
governments, and all othcrzdm 4o
instrumentalities, agenciestor dernd.

branches of the Republic of l:he» in anticipation of, or in- exchange ’

Philippines including’. s ;i i i vm
government-owned ¢ ofbim il ‘l“
controlled corporauons, and;'w
their subsidiaties, i ‘e 1
(b) “Pubhc Ofﬁcnls”‘ mcludes- i

- unsolicited ‘gift of p omifal or..;

. family or telative as defined:i in:
@) “Government includes they

TERE ;{,",«" . g

: '“11‘-- : ““»‘4’
elecuve and appointive officials
and employees, permanent or.
.temporary, whether in the.career
- Of nof-career service, mcludmg
mlhtmy and police personnel,

+ " whether or not they receive i

compensation, tegardless of ‘
amount.<: i¥

. (©) “Gift” refers to a thmg ora -
right dispgsed of gratuitously ,
or.any:act of liberality, inifavor :

- of another who accepts it, and .
il times be accountable to the
seople and shall at all times be:»;’

. shall include a simulated sale or
an ostensibly onerous dlsposmon
thereof. 1t shall not include an’

msngmﬁcmt value not givenin -
anticipation of, or ih exchange
for, a favor:from a pubhct‘ i
official-or. employee.* v

. (d) “Receiving any gift” includes
theact of accepting, dltecdy of .
indirectly, a gift from a petson

" other'than a member of his’ -

", this'Act, even on the occasxon,
“ofia* family celebration’or: is 'f':
- national festivity like Chnstmas
1f the, value of the glft isgiven -

7 l"‘u i

fot, af ‘favor. ",
(o), “I,nm’fwvets both snmplc

%0 “loan and commodatum as well o

" as guarantees, ﬁnancmgm ri
arrangements or

AT

- all persons related to a public
- official or employeé within the

~ consanguinity or affinity,

accommodations intended to

. ensute its approval.
(f) “Substantial stockholder”

means any person who owns,
directly or indirectly, shares of
stock sufficient to elect a-
ditector. of a cotporation. This
term shall also apply to the
parties to a voting trust.

(® “Family of public officials or
employees” means their spouses’
and unmartied childten under
eighteen (18) years of age.

(h) “Person” includes natural
and juridical persons unless the
context indicates otherwise.

(i) “Conflict of interest” arises
when a public official or
employee is a member of a
boatd, an officer, ot a
substantial stockholder of a

" private corporation or ownet or

.- has a substantial interest in a

business, and the interest of
such corporation or business, or
his rights or duties therein, may
be opposed to or affected by
the faithful performance of
official duty.

* (§) “Divestment” is the transfer
. of title or disposal of interest in

propetrty by voluntarily,

': completely and actually
- depriving or dispossessing

l )

onesclf of his right or title to it

in favor of a petson or petrsons

other than his spouse and
relatives as defined in this Act.
(k) “Relatives” tefets to any and:

foutth civil degree of ',
mcludmg bllas inso and balae..

SEC 4. - Norms of ConductY
~ of Public Officials and
Employees. (A) Every pubhc!
. official and employee shall

ol)serve the following as -

I

. They shall endeavor to -
discourage wrong percepnons, 1,

standards of personal conduct" |
in the discharge and execution 't

, of official duties: -~ - -~ i

(2) Commitment to public RTINS
interest. — Public officials and v

. employees shall always uphold .

the public interest over and j"‘.‘-"t
above personal interest. All .Y
government resources and
powers of their tespectlve e
offices must be employed and
used efficiently, effectively, ~
honestly and economically,
particularly to avoid wastage in

* public funds and revenues. . ...
-(b) Professionalism. —
-officials and employees shall::;

Public,’ ;:;‘»

perform and discharge their "

" duties with the highest degrec of .

excellence, professionalism > *
intelligence and skill. They shall i
enter public service with utmost -

devotion and dedication to duty
EREe

of their roles as dispensers or
peddlers of undue. patronage.
() Justness and sincerity, — ¢ 1
Public officials and employees::
shall remain true to the people
at all times. They. must act, thh g

*. justness and smcenty and shall

not discriminate against anyone o
especially the poor and the  '*

underprivileged. They shall at all
times respect the rights of - bt
others, and shall tefrain‘from g
doing acts contrary to law; good 1
morals, good customs, public: s/

: policy, public order, public'r i

safety and public interest. They g

. shall not dispense or extend
- undue favors on ‘account-of; }ui»

their office to their. relatives . !
whether: by consanguinityor !’ )
affinity except with respect to,,m.

* appointments of- such: relauvesd-

to positions ¢onsidered stqctly»y‘lJ
confidential or. as members’ of«,q«u
their personal staff whose terms
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lste‘ntatrous dlsplay of wealth in, three 3 srgnatones therein. In ¢ the unrque and exemplary i
lic W&any fforma 1t o £ 4. the absence of duty authorrzed;‘ :¢quality of a certain i " i
officials and employees shall (B, The Crvrl Servrce . signatories, the official next in" v achievement, and the nsks an
provide service to everyone * ") 'Comgussrpn shall adopt posmVe _.Tank ot ofﬁcer-m-charge shall e 1 temptations inherent in the, o

PR

. are cotermrnous wrth thcrrs.

without unfair drscrrrmnatron 3 %,measures, to promote ;,’ © - sign for and in their behalf. * " work. Incentives and. rewards
and regardless of party i E ¥(1)%observance'of ‘these *1. (d) Act immediately on the ., governmeat. officials and “M‘i
" affiliation or preference. '+ ¥ standards including the * public’s personal transactions. —' employees of the year. to bee,
* (€)' Responsiveness to'the publxc. g drssemmauon of mformatrpn, .+ All public officials and " announced in publrc ceremoni
— Public officials and employees programs and workshops © . employees.must attend to " . , -honoring them may ‘take thes
shall extend prompt, courteous, - authorizing merit increases ' " anyone who wants to avail . form of bonuses, ‘citations, ; .i,,
and adequate setvice to the v ; beyond regular progression, steps himself of the services of therr drrectorshrps in government\:.
. public. Unless otherwise ; Lislde> o a limited number of 4v-/ii+.- . offices and must, at all times act  owned or controlled. ;- “yiich
- provided by.law or when 17 4t - employecs recognized by therr +" promptly and expeditiously. corporations, local and’ forergr
required by the public interest, - + | office’ collcagues tobe:i'' | (e) Make documents accessible scholarslnp grants, paid iz ¢34
public officials and employees - outstandmg in, their observance * . to the public..— All public - ‘vacations, and the life. They.i's
shall provide information on : ‘s‘ of ethrcal standatds; and (2) ~ documents must be made . - shall lrkewrse be automatically:
their policies and procedures in" contmurng research:and i . accessible to, and readily s promoted to_the. next highery;,
clear and understandable’«» 4% ’} “ experimentation on measures " available for. inspection by, the | * position with thc commensura
language, ensure- openness of 7 -/ which provide positive ‘i - . public wrtlun teasonable workrng salary’ surtable to their
information, public’.::, (RN ++ motivation to publrc officials .+ hours. . , o quahﬁcauons. Jn case there rs f
~ consultations and hearmgs" Vf'-fv‘w «and employees in raising the ' - " next hrgher posmon or jtis ,not

whenever approprrate, gEi
encourage suggestions,, srmphfy
and-systematize policy, rules artd
procedures, avoid red tape’and

generalv level of - observance of . SEC. 6. — System of . vacant, sa.ld position shall be

these. standards. trjudn fo Incentives and Rewards. — A ' included jn' the budget of the ;
TR ' system of annual incentives and ** office'in thelnext General | '”f‘
SEC. 5.1- Dutres of Pubhc . rewards is hereby established in Approprlatrons Act. The 7%

:j .4'-

."J

dcvclop an understandlng and,g .. Officials and Employees. - . order to motivate and i inspire Comrmttee on Awards shall ‘
apprecratron of the spcio=/y1: MJ, In the performance of. their' . public servants to uphold the . adopt its'own rules to’ govern
economic conditions prevarlrng duties, all public officials and; . . highest standards of ethics. For.: the conduct.qf.rts actrvmes. it

W

in the country, especially in the % employees are under oblrgatron this purpose, a Committee on .1+ "+ e otbim

depressed rural and utban’ areas.’ IOt : sy Awards to Outstanding Public .; ' SEC, 7.’ Prohlbited Acts and
(f) Nationalism and patriotism.’— 1 (a) Act promptly on. letters and . Officials and Employees is - - Transacuons. ~ In addition, tc
Public officials and, employees® i . requests. — All public officials’ . “hereby created composed the - acts and omissions of public

shall at all times be loyal to, the.+ " and, employees shall, within .- " following: the Ombudsman and “officials' and: employees‘now N
Republic and. to.the Erlrpmo-/ fifteen; (15) working: days; from " Chairman of the Civil Service - | prescnbed in; t.he Constrtutronf
people, promote the use of g . teceipt-thereof, respond.to ;. Commission as Co- Charrmen «j ‘and exrsnngllaWS the- followrng
locally produced goods, ;. M A fletters, telegrams or other.means . and the Chairman of the - “shall constitute: prohrbrted acts’

Jresources and technology and\ #y.,; of communications' seat by, the * Commission on Audit, and two - and transactions’ of any: publrc

encourage appreciation: and ik '.._pubhcr ‘The reply must contain '+ government employees to be . ofﬁclal .and: employee and.arej}
pride of country and- peoplc.? %12 the action taken on the’ request i+ appointed by the Presrdent, as i hereby declatcd torbe. unlawful
. They shall endeavor.to [maintain’, ‘(b) Submit annual pedortnance ' members. P () Frnanclal and material iy

_ and defend Phrlrppme. W, WS All heads or other|" ;. *: It shall be the task of thrs A."v mterest.l-,»\‘l’ublrc officials and %
soverelgnty against: forergn‘ Y responsrble officers of « ofﬁces 2 Commrttee to conducta ' » ' i, employees shall not, drrectly or
“intrusion.. i Lk ‘;and agencies.of thc government; periodic, continuing review. of: o

mdrrectly, 'have :any- financial or:

matents ‘é“SS.fS?,t in any:¢p
{rans )gggg 1equiring - ‘thei; fl.l;"y
e gappro f Jtheu:v officedi’ uﬂcw‘»
,-\_(b)‘.putstde employment and‘m
.f"other ,activities related 'thereto, -
. rewards to the end that due vnl Pubhc officials’and. .employees;;

" (®) Commitment, to.democgacyt.\ ‘}and of government-ownedor .5
.= Public ofﬁclals and; employegs 3 contrqlled corporatrons kit
 shall.commit. themselves /o, thm. ¥ Wi ;

t
dcmocratlc way of: lrfe and §

the performance of publrc
_ officials and employees, in all ; ;%
g+ the branches and agencies of 1“

: : ) :‘h . Gpvernment and- establish a ;,
values, maintain the prrncrple ofw rOAGH nnnce-repom of - system of annual incentives and
public accountability, andﬂ“'; )l('l'».

7 maxo{ﬁwoq{.wu el

! concetned® Such | recogmtlon is given to publlc v dunng their mcumbency shall’ ,’
supremacy of crvrlran authonrymg,»rcport;shall be open and (¥, s fiv ot: mu"' «ﬁ?:s. gy f}’
‘over the nnhmry.n'l'hey shall;atics:: availablé to the public wrthrn ol e Q_w,g,\cqnttol._manage ot

-l times uphold the Consntutron. regula.g oﬁice hours.* ,lr,x p
.and put loyalty, totcountry aboye (©)i Process documen and
loyalty to. persons’on party.q‘i rgﬁ;l‘?é st Al

amptmployg(wt a8y, ofﬁcer,s
‘emplo \consulun Jcounsel,i

T paperst‘ex s Al ,-"_{; The conferment of awa.rds l:u:gbpjiqﬁygg'en tn ,stee.;,,gg-?{fg,gu;;}:s{
“(h) Simple livipg,. -i,Publrc:.' 2o papers ‘and documentsv ;shall take into account, among. ﬁtr, nominee:j private’aleting
*1 officials and-employeesaand~ 38 must'be! processed and /4f4 fmm

.other things, the following: the i3’ »enterpnse £
‘“acqq;pletedrmdun" ‘reasonable ;. years of service and the qualrty; Hor lrcensedlbyltperr
lives. appropriate-to: theirj tl,;f RS L *‘tnne from.the prcparatromw,,,dt : and consistency. of * i ¢ expresslxgll,gwed by, law,' ) \
positions ‘and mcome.!fI'hey shall thereof'and must contain,as . fa.r petformance, the obscurity of -1} (2). the;prlvate"" i

not mdulge in extravaga}pt or,,ﬂ\ : pr(actrcable ‘ot mote; than v the position, the level of salary, m. pracm’:qloﬁt,l):"’err Wprofcssnon'l v‘;'({

* their families. shallvlead ‘modests
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ess authorized by the: ' .o treatment:or -~ - ¢ o like;

" Constitution ot law, pr.ovndcd .. (i) The acceptance by a pubhc * (d) liabilities, and Deputy Ombudsman in; theu' :
 that such practice.will hot :-»:+;  official or employee of travel - (). all business intercsts and  respective regions; and ;¢ K
% conflict or tend to conflict with. . grants or expenses for travel -+ financial connections . : (5) All other public ofﬁclals
. their official functions; or .1+ “taking place entirely outside the The documents must be ﬁled and employees defined in
. (3) Recommend any petson. to Philippines (such as allowances, (a)-within thirty (30) days after Republic Act No. 3019, as. -.
any posmon inaprvate = -,  transportation, food, and . assumption of office; - amended, with the Civil Service |
. enterprise which hag a'regular or. lodging) of more than nommal +(b) on or before April 30, of  Commission.: % . 5 t. U
. pending official, transactxon with - value if such acceptance.iso:x.' every year thereafter; and (B) Identification and- « " i -
. their office. v gt e apptopnate or consistentiwith " - ! (c) within thirty (30) days after disclosure of relatives. ~ it shall
These ptohibitions shall - v, . the interests of the Ph1hppmes ' separation from the service. | be the duty of every pubhc SR
" continue to apply for a period ;: and permitted by the head.of All public officials and - official or employee to 1dcnt1fy~zv» :
. of one (1) year after resignation, the.office, branch or agency toy employees required under this  and disclose, to the best'of his i’
f fetirement, or sepaxation,ﬁom' whxch hebelongs. * ;' section to file the aforestated knowledgc and information, isi)
: ‘public office, except in the case. : " 'The-Ombudsman shall 1. - documents shall also execute, - relatives in the Government:iny.:
-~ of subparagraph (b)(2): above, " ptescnbe such tcgulanons as:" . within thirty (30) days from the the form, manner and - R ,1“
:':but the ptofesstonal concerned . - may be necessary to carry out  date of their assumption of frequency ptescnbed by the
* cannot practlce his professxon in  th purpose of this subsection,.  office, the necessary authority in -
. connection with any matter . --. ' - including pertinent reportmg and favor of the Ombudsman to (C) Accessibility of -
’\",‘_bcfom the office he used to be d1sclosute teqmtements. 4 v obtain from all appropnate documents. — (1) Any and allv-'
- with, in whichcase the. one-year Lo gy S ¥ government agencies, including  statements file under this Act, i
" prohibition shall likewise apply.i: *Sec.i8.: Statements ‘and # . the Bureau of Internal - shall be' made available for:. it g

'(¢) Disclosute. and/of: rmsuse of Disclosure..— Public. ofﬂaa.ls Revenue, such documents as inspection at reasonable houts.r"‘ ‘
 confidential information ~;. 1. - and employees have an -+ ¢+ may show their asscts, ligbilities, (2) Such statements shall be,
. Public officials and- employees . obligation to accomplish and s net worth, and also their - - made available for copying of;
% shall not use or divulge,:/:- - ;submit. declarations under oath - * business interests and financial . reproduction. after tea 10)x ,
* confidential or classified :.; ' " of, and the public bas the’ ‘right - * connections in previous years, . wotking days from the time they" v
kmformatmn ofﬁcxally known to- . to know, ‘their assets, habxlmes, including, if possible, the year - are filed as required by law, ;. ¥
‘thcm by reason of their office:! "net worth and financial and-./ . when they first assumed any -~ (3) Any person requesting a.
'and not made available fo the - business interests including those - office in the Government. - copy of a statement shall be:1 ;2
pubhc either; i AL Vsl of their. spouses and of i« - Husband and wife who are required to pay a reasonable. fee B
i(1):To further. theirr private ! -unmatgied children under’ both public officials or ° © to cover the.cost of /. 1 1. i;:;‘ ‘

interests, or give: undue s fyeers exghteem(lB) years of age hvmg employees may file the required - reproduction.and mathng of «}"* |
. "advantage to anyone; ot 'yt «". m their households. ¢ = -+ statements jointly or separately.  such statement, as well as! the"f“" ?
i *(2) To pte)udxce the pubhc 7+ - (A) Statement of Asscts and .+ The Statements of Assets, - cost of certification. . ixkiowiy s 3
fointerest. ooy o ke Llabthtles and Financial .+ v Liabilities and Net Worth and (4) Any statement. filed undet: b
‘g?.:‘ (d) Solicitation or acceptance ‘of,: Disclosure. — All public ofﬂcxals .the Disclosure of Business this Act shall be available to the |- :
i gifts, — Public officials and ;" . and cmployecs except those - Intetests and Financial * public for a period of ten’(10)%, B
i s.cmployees shall not solicit ot PR ~who serve in an honorary.; ' Connections shall be filed by: years after receipt of the s il k
accept, dtrectly or mduectly, any + capacity, laborers and. casual or . . (1) Constitutional and national ~statement. After such period, ¢ .’,]
%’ gift, gratuity, favor, St wose i i/ temporary workers, ‘shall file . .elective officials, with the. - the statement may be destroyed“
,';‘“nntenamment, loan or; anythm under-oath their Statement of  national office of the - .~ .unless needed in an ongomgun, o 'a
o 3 of monetary value, from!any.eiy. Assets,‘Ltabxhtncs and Net Worth ~* Ombudsman; - - "' investigation. vt tiy e, xuw-&, ’p
'person in the course ofitheir .’ and‘a Disclosure of Business<t - = (2) Senators and 0 D) Prohxbxtcd acts. — It shall .. 1 .
%. official duties in connection with - Intetests.and Financiali,.1 1~ Congtessmen, with the ©_ be unlawful for any person to'i-
; dany operation being regulated i+, Connections and thosg of their  Secretaries of the Senatc and = obtain or use any statement ﬁled
i “ by, or any transaction.which ** - * ‘spouses and unmarricd children. ' the House of Representauvcs, under this Act for; ol
5 * - “under eighteen (18) ycars' of age respectively; Justices, with the (a) any purpose. conttary tp’ {

hvmgm their households." ", * Clerk of Court of the Supreme = morals or public policy; or- 10

-The two documents, shall Court; Judges, with the Court® . (b) any commercial purpos
" contain mformanon on the ' Administrator; and all national other than by news and. {yi b T
A "-followmg' A A 0 executive officials with the” communications, media for- ww" d
(')The acceptance 2 and ‘retention™* ¥ '(a) real propcrty, its. 7YY O Office of the President; . dissemination to the generaluw.. o
5'rby 2 public official or cmployee“‘ improvements acqmsmon costs, - (3) Regional and local officials, pubhc SRR e
oE a gift of nomlm.l valuer " assessed value and current faxr and employecs, with the Deputy Sy G

.', (ii. ,"

matketivalue, o ' Ombudsman in their tcspcctlve Sec. 9. Dlvestment.v—-A .s}@,.'t"
‘ Y (b) personal property and S reg10ns, : *« "public official or employechshall
b .('u) ‘The acceptance;by.a Fpp{bhc ( acqulsmop COSES; . < ziry (4):Officers of - the armed * . avoid, conflicts of mtetcst‘a}: alh‘ ;
@ oﬁﬁcml o employee of a giftin 3 (O all other assets such as < forces from the rank of .- .~ times. When a conﬂxct of I} 'i”“ .
+the'nature of a scholarshxp,[or mvestments, ‘cash on hand or in. - colonel ot naval captain, with - interests arises, he: shall tesngm}.; se
: lel_loyvshlp grant or me'd‘xca.l‘h_' , bmks stocks bonds, and the * the Office of the President, and  from his posmon m any pnvatep

'v“"'- o mﬂ‘)‘u ——

)
souvemr ot matk of, oomtcsym
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busmess enterprlsc wrthm t}nny

_(30) days from his assumption?!

of Justlce, in the case of the
"Executive Department and the

of office and/or divest himself. . ‘Chief _]ustice of the Supreme

of his sharcholdmgs or interest .

-Court, in the case of the- _]udxcla.l

within sixty (60) days from such Departmentr P LA

" assumption. "t 0w
The same rule shall apply' Vi
where the public official or
employee is a partner ina
partnership,  ci: i

B

The reqmrement ofsi !

divestment shall not apply to« )
those who serve the . i
Government in-an honorary
capacity nor to laborers and ++
casual or temporary workers."
v Py SR :

See. 10. Review and ' -

The designated Committee of v

the review: of statements: to
determine whether said 7 5y

i n‘
P

!

1,‘,\,7‘ ' : «“y-w'-
Sec. 11. Penalnes. — (a): Any
public’official or employee, -

- regardless of whether or.not he-
holds: ofﬂce ot employment,m a
“casual, ~temporary, holdover,s:):
permanent or regular capacrty,

.committ'mg ‘any violation of this
* Act,shall be punished with afine -

- not exceeding the equivalent of
six'(6) months salary suspension
not exceeding oné year, of 1. i y

o removal depending on the.

Compliance Procedure. —(a) . gravity, of the offense after: due '
*+;notice ‘and;hearing by the ;"

. both Houses of the:Congtess+¢* appropdate, body or agency. If

shall establish: procedures for -

the viglation is punishable by 'a’

" heavier. penalty under- anorher
: "law, he'shall be prosecuted

statements have been submrtted under the latter statute. .
on time, are complete, and are 1 Violations of Sections 7 8 or9’

in proper form. In. the\event a
determination is made that a:
statement is not so filed, the *
appropriate Committee shall :

also inform the reportingiticiia.

. of this?Act shall be pumshable

with imptisonment not - :is.

exceedmg five (5) years, ora -
- fine not exceeding five thousand
.. pesos (£5,000.00), ot both, and,

individual and direct him. to. take :in the discretion of the’ court of

the nccessary corrective action.|:'competent jurisdiction, :
(b) In order to carty out theu' dlsquallﬁcatton to hold pubhc '

responsibilities under this Act, -
the designated Committees, of -

both-Houses of_the!Congress ;..
shall have the power, within .'*.

their respective 1unsd1ctrons, to.
render any oplm,on mterpretmg

this Act, in writing, to persons "

covered by this Act, subject in“t?:

cach instance to the approval. by..

RN \lf i

" office. 144 By
2 (b)"Any v1olauon hereofw g

proven in:proper admrmstratwe '
"proceeding shall be sufficient. -

causeiforiremoval or-dismissal !
of a: public.official or employee,
even if.no crimir prosecunon

- rs instituted against:him, {5 :
,Sec. 13 Provxsrons for More

% (c). Private individuals, whow!'

affirmative’ vote’ of the: ma;onty ' pamerpate in_conspiracy- as co-

of the: paruCular House ...
concerned. .. i ewla

\
prmcxpals accomphccs ortiry !

Srson accessories,' with public ofﬁcrals

“The mdxvndual to whom an 4ot employees in violation of ; ;!

opinion is rendered, and anyn

N .'», this, Act, shall be subject to the

other individual mvolved ina #6 same:penal liabilities as the it/ .i

similar, factual situation, and
who, after issuance of .the' " f
opinion acts in good faith in

publlc officials or-employeés:; < .
~ .and shall be tried )omtly with ¥,

: them whighico
accordance with it shall not be x

- .JA,:

Z(d) The: ofﬁcxal or. employee o

. sub;cct to any sancuon provtded concemed may bring an'action .

> in this Act. 7 - 7
‘shall -perform the duties:stated;

¢ insofar as their:; respccttveF i

*¢ offices. are. concerned, sub)ect.to

w the approval of the Secretaryn

\4\‘

e . '-' h
S s’u PO AN

() 'The heads. of.other, offices

agarqst»any.,person who! obtams .

or'uses:a report for any purpose ",
5 £ :“tprohlbxted by: Section 8 (D)iof:+
. inisubscctions () and (b),hereof ; this Act’The Court in which¥

such action'is "brought may,

ﬂ;assess agamst such’ person: a;o ST ‘
Approved February 20, 1989

penalty m any amount not to "

shallapply ey

. exceed twenty-five thousand ,w-'v *

" pesos (P25,000.00) under ‘any‘f

other law is heavier, the latter w

AL L

Sec. 12 Promulgation of.-'. 'l

Rules and Regulations, -

~ Administration and . a

Enforcement of this Act, —
The Civil Service Commission '

,shall have the primary - :7¢ it:'

responsibility for the

“of this Act. 1t shall transmit all
cases for prosecution arising '

“from violations of this Act _to
tthe. proper authorities for -

appropriate action: Provided,
however, that it may institute -
such administrative actions and
disciplinary measures as may be ~
warranted an accordance with
law. Nothing in this provision
shall be constructed as a -
deptivation of the right of each
House of Congress to discipline
its Members for dlsorderly

.behavior.

’The Civil Service Commission
is hereby authorized to -
promulgate rules and regulations
, necessaty to carty out the '
provisions of this Act, including

guidelines for individuals who -+ -

render free voluntary service to’

. the Government. The

Ombudsman shall likewise take
the steps to protect citizens who-
denounce acts or omissions of

_ public officials and employees .

whlch ate in wolanon of this Act.

Stringent Standards. —
Nothing in this Act shall be

Approved

. RAMONY., MITRA
. Speaker of the House of
Representauves ,

T /m Act which is a consolidation cf Senate Bill No 1 39 aﬂd me B;I/
" No. 12069 was finally passed by the Senate and the House, of
Representatives an Oclaber 21, 1988 and F ebruay I 1 989 re.rpemw‘l] i’

1

* EDWINP.ACOBA
Secretary of the Senate _

: anytlaw,.or:any: regulatio

.. appropriations of the Clvtlw
administration and enforcement * Service Commission. -

o Appropnatlons Act

_or the application of such i
'provision to any person of-43

‘application of such: provisior. to

" QUIRINO D. ABAD SANTOS JR. s
Secretary of the House |, "y~
- of Representatives

Wi 4"\

constructed to derogate fro

 prescribed by :any. body or 1
: ‘agency,. which provides for mor
stringent standards for its
ofﬁctals and employees

o '\' :l-":"
Sec. 14 Appropnanons.
The sum necessaty. for the iy
- effective 1mplernentatlon ofsthi
/Act shall be-taken from the;i}

“Thereafter, such sum as may be '
needed: for its continued . ot%
implementation shall be mclud

in the annual Genera.lw' I

. Sec. 15 Separabrhty Clause
"— 1f.any provision of this. Act;

$h

circumstance is declared invalid
the remainder of the Act: or th

other persons or circumstancess
shall not be affected by such '
declaranon
AR
*Sec. 16 Repealmg Clause.'-
. All laws, decrees and orders
parts thereof. inconsistent 14
‘hetewith, are deemed repealed;
or modified accordingly, unless
the same provnde for a heav £

penalty

Act shall take effect after tlurty
(30) days following the.s: ¥

~ completion of its pubhcatlo in 9
- the Official Gazette or.in two 38
(2) national newspapers o
general circulation, ®-:

JOVITO R SALONGA} j
Presxdcnt of the Senatc' :

CORAZON C. AQUINO
Presxdent of the Phlllppmc :
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