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~, I~ J>ftl>H-----Republic of the Philippines j)-Y- ()y ..~
DEPARTMENT OF PUBLIC WORKS AND HIGHWAYS

OFFICE OF THE SECRETARY
Manila FEe 0 2 2006

SPECIAL ORDER ) CREA TION OF A TECHNICAL WORKING GROUP

23 ) (TWG) AND A SECRETARIAT TO ASSIST THE
No. ~ DPWH MANCOM IN THE PREPARATION AND
serie-s-o-f-20-0-~-ir'-"b-l) PUBLICATION OF THE DPWH ANNUAL REPORTS

In connection with the implementation of the recommendations outlined in the
DPWH Annual Report Format and Procedures under the Business Improvement
Implementation Projects (BlIPs) of the Road Improvement and Management Support
System (RIMSS), the DPWH Management Committee (MANCOM) is hereby
authorized to approve the following:

1. The DPWH Annual Report format to be adopted each year;
2. Responsibilities for assembling data and calculating the Key Result Areas

for the Reports; and,
3. The contents of the DPWH Annual Reports to be published in hardcopy and

on the Department's Website.

In the finalization of DPWH Annual Reports, the MANCOM shall be
supported by a Technical Working Group (TWG) with the Assistant Secretary for
Planning as its Head and with the Heads of the following Offices as TWG members:

1. Bureau of Construction (BOC);
2. Bureau of Maintenance (BOM);
3. Bureau of Design (BOD);
4. Bureau of Research and Standards (BRS);
5. Planning Service (PS);
6. Comptrollership and Financial Management Service (CFMS);
7. Administrative and Manpower Management Service (AMMS); and,
8. Environmental and Social Services Office (ESSO).

The TWG shall perform the following tasks:

1. Review the DPWH Annual Report format/layout for approval;
2. Validate the data/information to be presented in the Annual Report;
3. Monitor the progress of the production of the Annual Report;
4. Recommend appropriate action to be taken to correct any Agency

performance problem identified; and,
5. Present the draft Annual Report to the MANCOM for approval.
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The Public Information Division (PID) is hereby designated as the Secretariat

for the Annual Reports and will have overall responsibility for the coordination,
management and reporting on the contents of the Annual Reports. Relative to this, the
Secretariat shall undertake the following:

1. In consultation with concerned parties, recommend the Annual Report
contents to be reported each year, taking into consideration the proposal on
contents of the relevant BlIPs;

2. Propose a section on a Special Theme to be presented each year as a
centerpiece of the Report;

3. Brief the TWG on the collection of data to be presented in the Annual
Report and the preparation of write-ups for editing by PID;

4. Schedule meetings with TWG and MANCOM on the Annual Report
contents and quality of the write-ups;

5. Oversee the collection of data and formulation of results by the assigned
offices;

6. Prepare brief minutes of meetings with the MANCOM and TWG and
status reports on the progress of preparation of the Annual Report; and,

7. Produce the Annual Report each year on the basis of decisions promulgated
during the sessions with the MANCOM.

Final production/printing/posting of the DPWH Annual Reports must be
completed within forty-five working days from the end of each year, pursuant to the
provisions of Section 5 (b) ofRA No. 6713.

All offices concerned shall extend their cooperation and assistance to the TWG
and the Secretariat for the Annual Reports to achieve the successful establishment,
institutionalization and implementation of said reporting in the Department. Likewise,
all offices are hereby directed to strictly comply with the deadlines set forth by the
TWG/Secretariat on the submission of the required data/information.

This Order takes effect immediately.

111111111
WIN6K00049



-------------------------------------.,,,s.'. ".", trI., ' •. J ••• ..l" ·ir;";"'~" ;;",";".:"- .~;'•. ,., ... ·;~~·_).r-.1 / .•. ' • p " ••• v~•.~.
; ,"" '. 1":'1''''1' •. ~: l:f ',I,t ," ; ".'.;./'~~,::. i"'("',. ;;'.,,;·~I.:,·".\·;r~;",

Code: of '"Conduct, and· Ethical Standards ' I. 'l. ':
r " l ••. , .' r ~:,:' , I, . 1,' • ',)'! ..\, : .I ' ; " . I,

, .for: Public Officials 'and' Employees,
, .; •. ~"'f 1~ ,~ ~; I .' •

"~REPUBUC OF:THE PHILIPPINES
'." , Congress of the Philippines

, . ' Metto Manila.

,,'

:':;;)'~,'~.'.~~

, . \ .f., '. l' ~;
Second, Regular Session

I • 'i.-t '

~r·,·:; r-;!';

, .,
• ) .,\!.;',~~

I
.'. '".t

. I, • ,'_ I;,'jl"

" I ':'.

·.·.!;:;::t'
standards of personal conduct':,;
in the discharge and execution '\r::

, of official duties: '." , .i ': "

(a) Comnlitment to public,.:': i

interest. - Public officials and t""~',

employees shall always uphold ,'J' ,
the public interest over and ::;" .•,
above personal interest. All ,/", ..:,'
government resources and . ,.:!..~
powers of their respective'::,,:, ~!,'

offices must be employed and I

used efficiently, effectively,'
honestly and economically.'
particularly to avoiq wastage in '"
public funds and revenues. ,,'.'
(b) Professionalism. - Public. ,::
officials and employees shall,,"
perform and discharge their,;', ,i

duties with the highest degree of,'
excellence, professionalism!," ,;~
intelligence and skill.They shall' I
enter public service with utmost'
devotion and dedication to dl;lty;:;

,1bey shall endeavor to '. ,'l,{ ";':(
'discourage wrong perceptions,~ ~l,
of their roles as dispensers, or ,.1 r
peddlers of wldue patronage: ';.'.1;:,
(c) Justness and sincerity.-. -/ .: :.
Public officials and employees;;'
shall remain true to the people" ,;
at all times. They.must ac~with,,,
justness and sincerity and shall .{
not discrinlinate against anyone,~
especially the poor and the " '} "
underprivileged. They shall at' all,
times respect the rights of";'1IV:ti~
others, and shall refrain 'from 1141",
doing acts conu;ary to laW;good:;j
morals, good customs, public.;.r;Ni
policy.public order, public": j,' i:J i!
safety and public interest.'Ther~
shall not dispense or extend"; ,;:1'"

••. .I ,~ i

undue favors onaccount'o~ ;'IWi

their office, to their. relatives :1•.!~'
J ""11whether ;by consanguinity:orl~'9);

afftnity except witl;1respect tc?~~~;
appoinunents 'of-such 'r~tive8~lj
to positions 'consi~ereP6rA~~y1~~
confidential or, as members ':oJ\~
t1leirpersonal· staff: whose terms,

, .',' . :~:i'.'l·~~·({V

leglln and held in Metro Manila, on Mond'!J, '~he twenty-ftjih d'!J oj JII!J, accommodations intended to
line/eenhllndred and eighlJ-eight.", ; . I '., \ ensure its approval.
:REPUBUC Acr NO. 6713)'. , ",', ','" " '. ,(f) "Substantial stockholder"
;AN~Acr, ESTABUSHINGA CODE'OF CONDUCT AND means any person.who owm,
~THICAL STANDARDS 'FOR PUBLIC OFFICIALS 'AND directly or indirectly, shares of
2MPLOYEES, TO ;'UPHOLD':,THEI(TIME-HONORED stock sufficient to elect a'
?lUNCIPLE OF PUBUC OFFICE.l\E~G A PU13LlC TR\1ST, director. of a corporation. Tlus
:;RANTINGINCENTIVESAND'REWARDSFOREXEMPLARY term shall also apply to the
iERVICE,' ENUMpR.AT~NG '.l'RQHIBITED ACTS ,AND parties to a voting trust.
rRANSACTIONS AND PROVIDING ,PENALTIES FOR (g) "Fanwy of public officials or
VIOLATIONS THERE AND FOR OTHER PURPOSES. '" ' , employees" means their spouses'

. " , i""'" " . , .' '.' and unmarried children under
3e iI enaded i?J /he Sena/e and House of &presen/alipes of /be Philippines in eighteen (18) years of age.
~ongressassembled:' II' i. , ;;';., t, . (h) "Person" includes natural
':;' :" ;,.'1" ',' ",: ::. ")l"" ' : ' ,.' I and juridical persons unless the
mCTION 1. Title •.••.TIus Act , e1ectiveand appointive officials context indicates otherwise.
lhallbe knQwn as the "Code of. r and employees, permanent or. (i) "Conflict of interest" arises
:Onduct and Ethi~ Stan~ds' .'temporary,'whether in the,.career when a public official or
:or:PublicOfficials,and ,;,,;';,'1.\", or non-career service. including employee is a member of a
~ploy:,,'~'" ~ ""f.il'''' '01"::: .milita.'Y'!l1ldpolice personne~.' . board, an officer, or a
,."1;' •.•.. 1 .~ •• J • h th th ", b 'al kh Id f,'" .. :'1'" ! \" ,'; ,'~,"" .' I;'; weer Qr not ey rece1veI " . su stanU stoc 0 er 0 a
S~C. 2:'DeC;laration, .. ' ";:, compensa~on, regardless o,f' " private corporation or owner or
~C Policy."." I ' " i. ,.. ,"\ amount.,i, y , " " 1. has a substantial interest in a
- ..~t is the policy of the State to i., . (c)t'Gifr';'refers to a thing or a business. and the interest of
promote a high standard of \',~•.".' right Ji,spqsed of gratuitously,' such corporation or business. or
:thics in public servic~Publicl!:, or. any:act Qf liberality, in:favor his rights or duties therein, may
officialsand employees shall at',:· of another who accepts it,and. be opposed to or affected by
ill times be accountable to the',,; s~ include a simulated sale or the faitllful performance of
peopleand shall.at all times' be ':I,) . ,anostensibly onerous disposition official duty.
accountable tp the people and"~:l thereof. It shall not include:an: . Q) "Divestment" is the transfer
;halldischarge their dutiesiwi~'" unsolicited gift ofpomiliaLor,; " of title or disposal of interest in
ilU110stresponsibility, integrity,r•.!;~. insigni!icant value hot giveJlin " property by voluntarily.
:ompetence, and loyalty,act ••;",:,: anticipation of, or ih exchange', completely and actually
withpatriotism and justice, lead:, for: a favor-from a public~i("> depriving or dispossessing
modest lives.'and uphold.publAe;';:;official.or employee.": '~}V'~~''" ~ oneself of his right or title to it
~t.erest over~o~ int.erest.'[£:.'"(d) ,"~ving any gift'~,~cludes 'in favor of a person or persons
:~;, , .:,,'~' '-:- ,\~llbl:,:;b;":I\,,,:;I';'! the1lct-ofaccepting, directly;or. other t1lanhis spouse and
SEC. 3. Definitions,":~l1.'" t.:,;", indirectly,~ gift from a'person', relatives as defined in this Act.
uC Terms.', :I>,'" .i; ~,1:.,:;, other',than a member of his ,'"", (k) "Relatives" refers to any and·
~As used in tlus Act, the ~erm:','",family or tebtive as defined:in ; all persons related to a public
(a)"Goverrunent includes 'the; ~;:;."thisAct,even on the occasion;", official or employee within the
National Go:verrunent,:the.~ ,,\'~'ofia'familycelebration"orli~t\i ':, I fourth ~vil degree of " ,.'
govcrrunents, and all otherylWi;.•.~;,nati.;)~ (estivity like ch.i:istmas," consanguinity or affinity,
instrumentalities•.agencies~orJ.;~I:,.if:,the,..value of the gift:is'given, including bilas, inso and balae.,
branches of the Repul>licoffueL, in :anti,cipationof, or inex~e' ! '. : •.

~hilippinesincluding'.\'~I".:~i6:i~;~''':''fQ~'~~vor.'~'.. , ;'<j,li;t':'i\,';t;,~ SEC. 4. - Norms oC Conduct,
govemment-owne4 ~r .•;,{;t..t:.:~U:l'<,:(e):~~IA~;lcovcrs,bothsimple., oCPublic Officials and
controlled.corporatio~, an~tLij'~;)'loan and. commodatwn~ ,w~, ,', Employees •.- (A) Every public I

their subsidiaries" i,:'i,','!hif'{\i}' " as guaraQtees, financingfi:";;' ",,! official and employee shall '
(b) "Public Officia1s·,'\inc1udes'•.·.,j arrangements orl:lli",<"i, observe the following as
'..1 " \,.' I ,'d...•.l::7,.,,~f .. ".: '~'I'.";"~)::'~'<·'" < -J.:' ,
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•••• ',',- t" .~ •••• ·.t,. ::_'-'o»)~ilo""1.·"~:';"'t'-" ·'r-ti."f\o.;~(~" ,'i •...• .'.• ,' •.•.. " ' " . '" .:' '.: ,,_'_"', -'f ";"',' ~.. \.!fI.' •••••. \',!("\rp"

" arc cot~~minous',~th~eirs.~,~': ".::~r.:P.$~~~~p~sdisplay0f...v.;~~~in' . three (3) s;gnatories therein: In .", the:~que ~d e~e~p~::~:!\~
./., (d) Poliucal neutpility. -:-Publi~~";f!ilUlY(fo~.91.1.;'I •.. ':,'.n:·.;:~\~:' v the absence of duty au~onzeql:;\ quality of a certatn :::' '", ~i:;fl

officials and empl~yees sh,al(.:}~~ (Bt~e:,Ciyil Servic~ :,:.1:. ":' .. signatories, the official n~xt in" I~ achievemen~,a~d the, risks'll9:
p~ovide ser~ce' ~o·~Ve.ryo?e·.,.~.;r{,G9~~\~~:~hall~dop"~,p'~,~i~ve, J r:mk or offic~r-in-~hargesh~. Il',~~~ter;nptations~erent in the.;,'h
wlthoutunflUCdiscrunmllu~n::J'i\~"m~,¥~,~oprom~te;';';1;;\ '. ,,- sIgn for,~d m, thelt behalf. "',' work.Incen~ves :md,r~~ds:
and regardless of party .>, \ i',,;;(1)i~b.s~rvlu1ce\of these ;:<h"\;''':' (d) Act Immediatelyon the , " governmen~.official$.:an(L:~'fi

· affiliation or preference.':;' " ~ [:',stanQ.ard~including the r':'i' I;,:l.:r.· :'; ;public's personal transactions..- employees of ..the yeaq<>;'l>F:,t\~
· (e)'Res?onsiv~e~s to ,the public.,::dijs~e~tionof info.t;lI1a~?,H'": :.All pub~c officials and 'anno~ced' inpublic.cerem,Q~
- PublicoffiClals.and employee~ '.programs,and workshops.':· . ,employees.must attend toh~noqng ~em rpaytake t4~i~~
shall extend prompt,:'courteo,us","au~o~g merit increases."" anyone who wants to avail " ,form,of bonu~es,'dta~9ns,i:~~:
and adequate service to' the." ".:,'~ bey~nd.regular progression. steps , himself of the services of their direc,tor~hipsin governm~t:x
public. Unless otherwise;:j);;:I~'c>'to: a limitedmunber of'\l.;·fi.,. ;\ offices and must, at all times act owned or.controlled" \;'\\~1;::,\";"
provided by,law or when ,,':,iJl!,'employees recognizeq ,by·th,eir promptly and eXpeditiously. corpo~ati0J?-~,'local~d 'fp,rcigr.
required by the public interest, I,office colleagues to be ;i."\" (e)Make documents accessible scholarship gtAAts,paid:Pi';'l'~i
public officials and employees') , •outstanding in.their observance', to the public..- All publicvacations.an,d the' life. ,They.l.:,4
shall provide information on, .1, of ~thical'standards; and (2)" documents must be made ,shall likewise,b~,automai:icr~Y:;
their policies and procedur~s ~'\ .'continuing research and t' \ accessible to, and readily ,prpmote<;lto.,the pex~ highcrrr:l.
clear.and understandable' •.~l:!~\\:'\::experimentatio~ on measJ.U'es' available for inspection by, the position ~ith ~e' comr;n~~!JC~,
language, ensureopenness:l;)fi",' :wtich provide positive fr.· . public within ~easonableworking salary liuitabl~:t~their.;" :'(.,~
information, public',;L:"I'("":;)"\'~':::'motivationto public officials·, hours., . qualifi9'~o~jJn case the,re)S:1

· consultations.and hear~g~:)~;;:lfl~:\:'·.:md·emploYeesin raising the '. next ~g~crr'pp~itiQP(oritis.~91
whenever appi:op~te~~(!?)::;1~~~gIC;gener~ilevel'0~'0~~e~anc~:of SEC.~. - System of l~acant, s~~~~itions~a,ll.~~t;.,
encourage SU~CSU~I.l~.,sunP.!ifY,:;~:.d,1~~~.s,tandar~s.'.:1 1':; '~"'~. iJ' . ." Incentives and ~ewar~s. - A . :mcluded,.m ~C? budget lof ~;~5
and'syst~at1Ze PQlicy•.rules~andl:,.,' ':' .:'1; :: I., •.. ,.,. l't ,.'. system of annual mcenUves and .. office in the~,nextGeneral ,I "fr

•. ;' 1 ,," , •. ' .• ~ .~, ' .••. , • ' .. ":,","

C; procedures, avojdr.e~ tape.,an4,1ji!!,SEC.S':- Duties of Public rewards is hereby established in ·Apptopria~on~Act. The .,,.,;;,:o, develop aJ,lunderstan~g ~~.~,::r:.·Officials and Employees. ,-:-. order to motivate and inspire Co~tteeon Awards shall. '.
i:$. appreciation of the SQcio-fIir';)} f".'J. ,In the perforrpance of their' public servants to uphold the adopt its' ow.~·rules to govern','
'/,.(:>~. economic.conditions prevaifu~Ir-:~.i41.1:~cs~',allpublic officials;ap.d;: highest standards of ethics.,Por> the.c~n~uc~;,~£~~t$'activitie~!iI)~
?PC( in th,ecountry;especially ~the,·,r,~;·';c!pi>.loy~e~.areunder obli~tion this purpose, a Committee oni,i, ':"'J"'~i~i,~;r,:~lri7'/'!:';'f~~ft,f:I'"
'0 ,depressed rural, and urban. ar~~\:r,tQ: :!;',~<~;,.,!'.:•. ,., ., ',>,:~~;.' , Awards to Outstanding Public .. SEC. 7.:PfOJd.~ited.,Acts:.an4
V C (f) Nationalism and patriotism~j."'(a) Act'promptly on.letters and' Officials and Employees is ' .Transac~ons.-dn additiont~
I .1'1; Public offi~s and..employ~es~:ii:';.~e.quests.'-,All public o,ffi~s" ,hereb~ created composed the ''', acts ~~<?1;Di~~0~.o~ pU,blic;·:.·
o~ shall at all tunes be loyal to. the,.,:;':,and,~ployees shall, WIthin.. " " follOWIng:·the Ombudsman and; .offiClals,!U1d',employees'Ji9wJ;
~ ~ Republic an(t to. the F~pino'i!r<!;:~,[,.qfte~)(15),}Vorkingdays!hom· .. Ch,air~~. of the Civil ~ervice\' .i prescri~~,w;~c;~Co~sti~ti~n)
,"'>, people, promote.the' use ,0~~f~:M..•~receIpt;thereof, respond: t9·). CO~ffi1SSlOnas Co-ChlUCmen,' , and CX1St1ngj~ws,.the,.foq0W:1Dg
.~I'<: locally pr~duced goodS;·I\(~ir,Y;,;..:·,lc:tters"telegrams or otherri,means. and the Chairman of the' '.;r' 'shall co~ti~~!prohibited acts:
Q",d' ' resources and techn<?}ogyan~; ~~"pf.. cOnununications'sent ~by'"the: Commission on Audit, and two I . 'an~tran,ac~o~' t>~any' publi~:

}.(:> .' encourage· appr~cia\iC?Il,llfld(~lt,;~~,.publiF.Thereply must co~~ ,;,' goverqment employees to bei '. "offici!'l;aJ,ld:~pl?ye~,.,and,are!'1
'1:)'~ pride of country an4~·p~ple·th·::tac; ac~?n.~~n on ,~erequest:;'appointed by.the President, as,~!j~hCreby,:~e~ed ,tolbeunlawf~

~ . They shall enqeavor.to.~~~'ll:~~ual ~Qt~e'~ ,members,' '.. ·."it.~!:(a):Fil;1an9al'andmateriar}I~'!i;::
~ ,and defendPhilipp~~~r~;"'J.tr~f..!!:~~(... ' .', , ' . 'All heads or,olbert· !:: "It shall be' the task of ~s i;;'h.U1tereS~f,.~ruplicoffici* 'an.a.'f;

sovereigntyagains.~:f~r,eign;~(,~~\;).~~:.responsiQle:offi~rs ,Qr?ffice~ I .•• Conunittee to conduc.t a ' ': ': :,i',;emp!oyees~allnot. directly Of
·intrusion. 1'- ,')~ ,~;l,:~;~mjU~{W)~~B;':";apd~~e.s.of~egoyerIDn~nti,' pepodic, continuing review.Of~f;i;:',iO~ectly;\hav:~.:~~YJjq~cial;9~

d'-: ,(g) Conunitment'ttO.dFffiOW\9'.~~I~lwd!qfgorern.tn,ent-o~.e~l}q~,,,:, the performance of public ',. r~~~,~~i~~~~in,anY/Wl,~~I)!i.i~

~I'~ .~ PUb~C'Of?ci$ ~d. ~cm'..""Ploy..,.e,~'rr..".:f~C.on..tr.qp~ ..c..o.,.rpo.•.•.....ra\1
o
,.nsiI·".'..,·..·t:.:.. ;. officials and CQlPIOyees,.inall.!f.~.·II.~.'·.'.:.•".;~;aJS5!ti~'r.~~\U,ll.O.•; •..':. g.:.th~.li~~~.J.'ii:.~.::".I\1'0. ; shalllc0m.nut,thcrns~v~t!;o;~~~~~!.~;:: ,', c(45)',; ,~"·I·th~branches, and agen~es pftl~l~'/i~Pprq~iQf:l~:~ffice~'H(~~

<{.s: democratl~':way.C?f:lif~and\~m·.r., '. w "~·~f.,,w ,..I., ~,'.'~ Gpvernment and establish a ,:.~llt\;(Q).p~~4c:~plofflle~lt.and:l~~
,;!'C'J>, valu~s, maintain~c·princip'l~;~(~·;. ".J;;:,:I~marice'Ii,eP,o.~.~tl system of annual incentives an~.1.t:oth~•.~~tivi~es,relat~d.theret();:.~
~,0. pab~c accountability"~~~ 'r.lt~rl~r·~\.tfpJj..,. ~ o(licc.~'4!11' r:.:I ,: , reward~.to ~e ~nd that du~ \-",'!II;. %~~~Qf.fi.~:and,~p~oyees.?
~ I .. manIfest ,by deeds, th~'!;.'~l.,';.lkt{';~~~:;;·'~'}~e<J S':lch,.,.i::)...recogrutlon ISgiyen to public ';"~1' "dlU1Qg,th~mcl;l1llbencyshall,:';
"~C( supremacy..oft Pyilian;:~u~o~lY,I~.6reportlsq,all:~ open an.d.:y:~;,~~'l,'~)officials and employees 0(' ':':f~;~~~:P9tlf.~~~~~~;:t·.:,/i' W,:~ii,f,t

0(0 'ov?, the military.\~eYshall;a~!r("~~!~Jo\d,xe public~~·1\;;.:: ?utstanding merit on the basisj~~~;~f~,{l);~~~~~pt.:~age·of~
~ ••..~ .' all time~upholdthc;~~oAa~tu#.?P.:~~e~~ffl!chours.:,[t::(:·~.;,~:~;: i;', of the standard~ set fQ~ in ~$;;j,acccp~~~l~>mcn~\a.sf.:o{p.cer.i\,
tp < '.,and put loyally,t():f9~~,~~~X~ .;,<~kl~~~~~d?~ume~~.~lUl~r::.!t':..·.,.~ct. .,'.. ' . '.. ' ... "vl'''.~~~~':~~9~~~Q$u..l~,t\cq~~el,j'
~ 1'0,: loyal~, to.~9,n~,~1I~ty~rt.r ~..l'~peo.•' ~~..•.., tlOUSlY~'r:-':AU1.,....,.,,if,f}lJ.If' ..,;.:'.;> The co~ferment of awar.,ds1\~~.:~~!9~...~\~~.t. ~~.;~~\:. '."
't..o..'.(h) Sunp'leli'4Pg..~Pu~~~r ' ~m~pa~ .and ~oc~~~'1.;.'.shall take mto account, atilong :.t1";q~~P~"t~~:t~~~
0~(.:".~of~cials~d.'·cmploYC;~~iand ,JP.~~~p~es~e~ andi;;~;~t~:'other thjngs, ~e (allowing: th~(~11;t;C;D,~~~J~~~~,su~~
~ ' ' ~C1tfamiliell:shaU~I~::tIl,~'\."t~~~p)~te$:wtthin~a' r~~?,!~:'f.,:,years of ~eCV1ceand the. ~uali~!J,:,o~li£~,~tby.ltp~~~ffiCC?"~~~
t~( ,livesappropnate1,to. thC1t'~1l~YI"1::tu;IJ.e;fro~. the preparatlC?~.~i~l·~~;:;,and conSIstency,of . ~I ". :' }l.',~prcs~y"aYe~~ ~byJaW;'liM~~~
, '.~ posi~ons :an~income.!ifher~·r;~th~~.~:~d must ;co~taip,~!~',far' perfor~~ce, the' obscurity of ~t;'.:t., (2).,Epgagc.~iH~e:priv~tc,~':'~ti
.~..,:' n<;>t~du,lge m ex~y~t;9J:,~<l~~.\t:;~;l?~cr.$l~l.>l~,notmor.el;*,~,..~(.l\' .theposluon, the level of salary,~!;'P~~P.~~Jfrofcsslon;11 ~~

:',0 >; ', .. ' .• ,: .' , :.-. ~:'. ;,,>.:t;:',,,:.' .::~","·j.:;,·.'::t•.~~i:.(','.. ," '. ':'.';' \.' , .. "".~ ·~~.~,·,.~;~~r~;:j.~'1-~!;;'\';.!'.' "',:1.'.1,
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those below ranks;with the':"t;,.i.i:~:~r•.
Deplity Ombudsm~ intheir'\'("':". , d ,i: ') \.:. 11,\ ~'v'\.·
respective regIons; an,; ,!,~:\'+ ,i, '

(5) All other public 'officials::;,~~:
and employeesdeflOed' in ~,,'},.(jr,:.'~,
Republic Act No. 3019, as ',:,;~','(i;~i
amended, with the Civil Service, .'. I

Commission. ' l':"::": ,r'~f: ;

(B)Identification.fU1& "I" /.\}"

disclosure of relatives. ..J it shall\:;:';.
• " '1,"1',

be the duty of every public,:;';,i\ ',S
official or employee to identify.l~.
and disclose, to the besf of his;';' "
knowledge and informatiop, is ;.>.,'
relatives in th,e,Governme~t.:inN:J::,.'1
the form, manner and ' lill"";+:·"~f
fr~~uency.prescribe~ by:the\\~~?:2~I
Clvtl ServIce Comnusslon,rl'.'!·~~,;':'I

(C) Accessibilityof"": 1'. I' ,b :,':i
documents. -(1) Any and all~;:,}~'l
statements ftle under this Act".,j.;'(' i
shall be ~ade available for\\I,1tll~:I:'
inspection at reasonable hours.~\\ "

(2) Such statements shall.be,,:r,f,:.,[
made available for copying .o{1;1~':'.;\
reproduction after ten (10),r~\:~}*t':~
working days from the time..tpcyt;
are filed as required by law.i,ji.,~n', ;

(3) Any person requesting a.:r,;',i',
copy of a statement shaUbe"I';,~' l.
required to pay a reason~ble'{I:~', i
to cover the.q:)st ofl \, :t,:,,"llWb:.' :)
reproduction,and mailing'of "t;lf,r !I
such statement, as well as'the'!<f:«\"/;~t

~-.~, ,If ,I ~

cost of certification. ,,: i', ~ :,..;",~:.~;.: ,

(4) Any statement, filed under; ~
this Act shall be availableto ~e;, t
public for a period of ten,,(lq);.~:,.~'~
years after receipt of the H("ill'\' b:
statement. After such period,(i>''''j',~I
the stateqlent .may be qe*oyed; ri

,unless needed in,an ongo~g:!'ik~"i;''a
investigation.. .;~: 't, ", "",.; .. t~;'I,;')';b

(0)' Prohibited acts. -It shall!"' r,
be unlawful .£<.or'any persont~t::·i' I,a
obtain or use any statemen~"filed ,
under this Ac,t fot' ' ",\':,,;'ij.{j.·' ~~..',:,'.l. l. , '\.~ ,'j-" .. ·, .• i r[

(a) any purpose'.contrarr:~!FV( i!:
morals or public policy;ot:/~~WA~11

(b) any commercial purp9.S~*?I,','f

other than by news and, f,i'::~li!ii;
communications,media for',;i~'~l!;;:d
dissemination to the general".,wj'f0
public. ,. '. ";nWii~h' e

, • " '1.,1'" 14',:--'''::, '
'., !1,'<,fl~iiJ.,t, 0

S 9 D· "'A '~:'fv,·'ee •• Ivesunent.,'"7'.at.t~J'; t
'public official or employ~el~~: I

~void.confli«:ts.of in~~c;st~'i!$:,i . ,
times. When,~ co~flict p(;l(,~~~.er
interests arises, he,shall:J:esign,.W~~e
from ,hisposition in ~.Y pn!~~1 i,' ~

. '. ~',i:':"\f:i'0
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ess authorized by the' , ,ro" treatment:, or , ,::r,." like;
Constitution or law,provided. ,.,~ (ill)'The acceptance by a public (d) liabilities,and
that such practice,will hot, ., :',,} official.or employee of travel (e),all business interests and

~!conflict or tend to conflictwi~, ,gran~ or expenses for travel . financial connections ,
, 'their official,functions; or ,:,'1\1" taking place entirely outside the The documents must be Hled:

(3) Recommeq~ any person to Philippines (such as allowances, (a) within thirty (30) days after
any position in a private ' transportati~ll; food, and 'assumption of office;

, enterprise which ha$a' regular or lodging) of more than nominal ,(b) on or before April 30, of
'; pending official,transaction\Vi,th ' value if such acceptance,is(,'!~:~I every year thereafter; and
, 'their, office, , ,!' .: ,;<I{"", ':, ':, ,: approppate or consistent:~th: I ~ (c) within thirty (30) days after
. These prohibitions shall I ,,'. the interests of the Philippines," separation from the ser,vice.

.' continue to apply for a period,,· and permitted by the head. of All public officials and
; of one (1) year after resignation, the.office, branch or agency to,' employees required under this
, retirement, or separati~n Ifrc;>m': which he belongs. '.;: 'i' s~ction to file the aforestated
'public office, except in the ca~e 'The Ombudsman shall :',.",. , documents shall also execute,

: of subparagraph (b)(2):above, I' prescribe such regul~tionsas'" within thirty (30) days from the
..'.:but the professional concerned ;, ' may be necessary to carry out date of their assumption of
,:"cannot practice his profession ~ thl purp~se of this subsection,. office, the necessary authority in
<connection'with any 1l}iltt~L' ',including pertinent repo~$gand favor of the Ombudsman to

(.before the office he ,used to be? disclos~e"requirements. ,i,', obtain from all appropriate
with, in which'case theone-year .;'!I~;,(;'(I'j:'1.' ' :,.\:; I go~ernment agencies, including
prohibition shall likewiseapply.·jJ' 'Sec~i S.-Statements 'and ;, the' Bureau of Internal

'.:(c) Disclosure,and/of,misuse,of Disc1osure.,- Public officials Revenue, such documents as
confidential informaqon'-'i; , ':,and ~mployees have an ,',...;'" I may show their assets, li~bilities,

.,.1, Publicofficials and,employee~ . , '. ~bligation to accomplish and ~.., 'net worth, and also their
f~;;shallnot use'or divulge':':"i',';';i;'·";,submitdeclarations ~d~oath ' ' business interests and financial
({~~confidentialor classified-"i.'·~,.''':''of,and the public has the"right, " connections in p.reviousyears,'
iJ::( informatiop, officially known; to" ,to, know, their assets, liabilities,' including, if possible, the year
~!';'~',them,byreason of their,~ffice:~.',' net,worth and financial ~d, '.i. when they first assumed any
f;1/,i'j and not made available ~o·the;' business interests including those office in the Government.
If.~public, eit\1cr;1)ii:~'i :~ :.)!: ;,)t~.;<c~ .:;: of: tl;1.;ir:spousesand 'of "~i ',~I'fi:' i,; • . i Husband and wife who are
~~,'j(l)iTo.furth~r,theirrprivate dl! /'1 '\1I1lI1ll¢.edchildren und(:i: ,I, ," both public officials or
i~\)~.interests,or give,undue "It 'i ;,.,'t!; eighteen,'(18) years of ageliving employees may file the required
it~/advantage to anyone;'or l'i;<1 ,; in their ho~seholds.' ,'"",;: "'1: statements jointly or separately.
'~f'\:C2)To p~ejudicethe public"; .. < (A):Statement of Asse~ and . The Statements of Assets,
fJ;int~rest., "'. I' :"1,:' "r.i.; ',,> Lia~ilitiesand Financial' ,: '. Liabilities and Net Worth and
i.f{(d) Solicitatio~ or acceptanceo~, '.Disclosure. - All public,<?fficials ,the Disclosure of Business
;\~gifts. - Public officialsand,:'- . ~nd:employees, except those,' Interests and Financial
~.;r'.employeessh;lillnot solicit or:e'~(; .who' serve in an honorary;. ;,' , Connections shall be ftled by:
~a~cept, dU:ec~yor ~dir~ctlyt~,Y:: capa~ty•.1aborers and <:asu~:~r , (1).C;onstit~tion~ and national
~gtft, gf'ltwty" favor,,~\A,,;,';',':II' .•}(; .' tempofaryiwor~ers, shall file·· . ,elective offiOalS,wlth the,
~'p1tertainm~t, loan or.anythlng:J "und~r' oath their Statem~nt of national office of the .
i"of. monetary value, from iany." r" .' .Asse~:~Li~bilitid.and Net Worth "Ombudsman;
~i)ers~n in ~e ~ourse of~~~ ;", and1a Di~clos~e\of.Busin~ss' ,I (2) Senators a~d
~~i:offi9aldl,l~es10 ~onnect1onW1th"lntCJ:e~ts:andFlOanoal,~:,!,\"t. Congres.smen,WIththe
"~any operatioQ..bemg regulated i'! Con,nec~ons and thos~ of thClrSecretanes of tlle Senate and
" ~'\by,or any transaction.w.hiC;h;, ,lspousc:sand unmarri"".cbUdren 'the House of Representatives, '
r, ,may be ~ffected by the",')','::" 'under,eighteen (18)years'9(age respectively;Justices, with the

func~ons "of;their:office''<)i'•..•... living it{their hou~ehoI4~.~"· Clerk of Court of the Supreme
c,,;';:Asto gifts or grants' from .• The'two docunlents'-shall', Court; Judges, with the Court'
. Joreign governments, the ~ '.' ,contain inf<;irmationon th,e' Administrator; and all national

,Congressconsents,to '•...'.. ;·;·.:(-·:·:following::" ' .I '::I·;.,~:'executive officials with the
(i)The acceptance~d :retenu,q1?-,(. ~'(a>,'~ealproperty, i~ ..'~·~;,::', . Office of the President; ,
by,a public officiaJor employee";;;improvements, acquisition"costs, '(3) Regional and local officials,
'oJ a'gift of no~~,V::a!~~)':~{(I;\(lassfs~~~Jalue ,lj-ndc~~.~tfair, and employees~with.the Dep~ty
tendere.dandrecClved ~'~\\";:I~;,fi.1,ark~tlvalue:,' ,;..':; Q~budsman 10theIr respe~tive
souverur,or mark of, co,ufte~yi.;;>;.~..(k) lpersonal property and; regtons; , '
ti)Th~ ,~':icep~c:;c?,,?y"~'p~!,ic ',,~",:,a~qui.sitiJl.?p.costs;, <\~"o':r" , , (4) Officers of. the armed' .
ffi;ci.al.or~plpye.C:Q,(a,:gif~~].> i,(c)a)J,,9thef ass,etS.~~c;h·~s. forces from the rank of

,the'nature ,of a scholu,ship;lor' .;. 'inv~stment~,cashon han~ or in. ' colonel or naval captain, Witll .
", (.fellowshipgrant or medical '. \, < banks, stocks, bonds; and the the Office of the President, and
~~'~".'!,... ""', ': " .• '. '~-:'::-'..:~," " .~",'~I· ~ . \ .,
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business enterprise witPin thirty t ..of Justice, in the case of the,'!" exceed twenty-five tilousapd ,;.",:t'" cgn;~~~ed, to \derggate .from:I\~~'i)
. (30) days from his'assumptionn .Executive Department and the . pesos (P'25,OOO.OO).underany!)': .anyllaw,.or'any'regu1ation!;:J((,;r~~~~
of office and/or divest hinlself. .,quefJusticeof tile Supreme oilier law is heavier, ilie latter'", pres«;ribed by:anybodyorl"'b:di#:.:
of Ius sharehoIdings orinte~est .. Court, in ilie.case of ilieJudicial shall apply. ". J, •• ".'!", 'ag~nCy,.wIUCh,provides;fo, rm,,',0,' t,~l",!f'i
witiunsixty(60)daYllftomsuchDep~t,tnent.· '" [",';';' ' .. ' , .". " .. 't.: strmgeQtstandards'forJts"tt'~:Pl~;
assumption.' ",j ·:C:",i,:.!,· , ,'j" ',: Sec. 12. Promulgation of,·, ;'1 officials and employees .. ,.,' ,1)1:!j

,The same rule shall apply.';I' Sec. 11. Penalties. - (a) Any Rules and Regulations, ". " ' ... ",' ;,,:t;!,f"-'ii ;,.,i, •.. ~,:~~~:;~
where tile public offici~or';,~;' public'official or employee, ',' Administration and, Sec. 14. Appropriations~.i""'i::~~>::'~
employee is a p~tner ~ -a :,:~';' regardless of wheilier ol:'.not he Enforcement of tills Act. - The sum necessaryJol:' thei;}:lif,'p~j
partnerslup; .;,. :': ..' 'il !:l)'J~' ': holds;9ffic~ or employmenii,in a The Civil Service Commission' "effectiveimplementatio;l1'i QfJ.this,t~

The requirementoL Ii.' ..:' ~l .:casual,\~empQrary, holdover,~, I) .. shall have the primary' ;' r ii :, ,Act shall be taken: from the ;\It'~;f::
divesunent shall not apply"toiJi .. permanent or regular capacity, responsibility for ilie, appropriations ofilie Civil>l\:u,j,;~
those 'who serVe tile " '., " " .committing any violation oftlUs administration and enforcement '. Service Commission .. i . ·.·:'i~)1;,/J1
Government in;an honorary:' .. , l' Act\shall be pwUshed wiili a'fme ' of tlUsAct. It shalf transmit all . Thereafter"su~h sum as may b~:':~
capacity nor to laborers and ",;.. not excc:eding .the equivalent of, cases for prosecution arising', needed, for its ,continued ,,''P)ll::'@
casual or temporary workers.' . six'(6);monilis salary suspension from violations of tlUs Act to implementation shall be included~

" !:!,' I" , ~ '> .. : 'i.' ;: not C1{ceedingone year, or,";: .ilie. proper auiliorities for in the annual General,!~: l' \1 ';~~
Sec. 10. Review and ,,,'. ';:.,' rembyaldependirtg on the,','.:: appropriate action: Provided, ., Appropriations Act. , :" ,,':\-:,'1';'
Compliance Procedure;,~a)' '.gravity;<;>fthe offense'after;~ue however, iliatit may institute' .. ,,', .. l,;;~;:;':;~.
111e designated Committee 'of,:· ',;notice~d;hearing by the ~.f,:.' such administrative actions and, Sec. 15. Separability Clause;:,9l'l

. bOtil Houses ofthe';Congress';,~ ',appropriate, body or agency.\If, disciplinary measures as may be '- If any provision oftlUsAct'"
shall establish procedures for ilieviolation is pwUshable bya warranted an accordance with . or ilie application of such'.\';-":;;:@
tile review of statements: to . heavier, peru,Utyunder anoilier law~Notlling in tius provision 'provision to any person or '•.;' \'.\J'
deternline wheilier said ;:;' ',,:: . 'law: he' shall·be prosecuted .. shall be 'constructed as a ,'. circumstance is declared invalid,'
statements have been submitted, . under. ilie latter statute. ' .. ' ".~ ' '1 deprivation of ilie right of each ilie remainder of ilie Act: or: th .
on time, are complete, and are·/ :Violations of Sections 7,'8, or 9' House of Congress to discipline 'application of such'provision..t ,
in proper form~ln thelevent"a ottlUs~Act shall pe pwUshable . its Members for disorderly oilier persons or circumstances'
determination is· made that a;';.J ,with imprisonment not behavior. shall not be affected by such 'Iii .
statement is ,not so filed, ilie·'" exceeding five (5) years, or a '[he Civil Service Commission declaration. ' .' ' .. ,,;:.~~
appropriate Committee shall:·;--''/ . .' fine ,not exceeding five thousanq is hereby authorizcd to '., ,'.! I" i/i'

I also inform the reporting,"';~'ii" ~., pesos (P'5,OOO.OO),or boili,and, promulgate rules and regulations 'Sec. 16. Repealing Clause/. ,
'I individual and directhinl.to. takei',io,thediscretion of thecourt.of necessary to carry out ilie .... All laws; decreesand,ordcrs'o

the necessary corrective;.action;'t',:competent.jurisdiction,;'l,,"'q:,. provisions of tlUsAct,including . parts thereof)nconsistent ~.~(
, (b) In 'order to carry out their,: ."disqualifi,cation to hold public'. guidelines for individuals who herewiili, are deemed repeale~ ..
, responsibilities undertlUsAct",,'·office.~;.1i:·.:·,·,,~ '''. "',i;,!',f!:"" render free voluntary service to or modified accordingly, unles~

ilie designated Committees, of ' .•. (b)"!1,\ny violation hereof'i.;' .' ilie Government. The tile same provide for, a heayie~
boili'Houses of the1

,Congress ;;;.,'pr~ven,inproper administrative OJ11budsman shall likewise take penalty. ",'; ,,, .. , '['''\'' 'l'\''''i~~

shall have the power,.'WitlUn ..';~.!t..ptoceeding ,shall be sufficient:,'· ilie steps to protect citizens who ,; ,,' ", 'i.''', ',"
tlleirrespective jurisdi<;tions,to,,(cau~~,'foriremoval ordisnUssal denounce acts or onUssions of Sec •.17.·Effectivity: - nu~:(
render any opin\On ,interpreting' i of a' publi~,official or employee, public officials and employees, Act shall take effect after ti~

" tlUs Act, in ~ting, to p~rso~s'::', ~y~~fno c~~ ~ro~ecution" which are in violation of tlUs Act. (30) days following ilie.~·.·~;·.,i.·
" covered by tlUs Act,·s!lbJ~ctlO'!;'<,}$.mst1tutecl agamst~hinl.,~,,(1joi.!'jv'., . '. "'" .', completion of its publicatiop';in

each instance to theapprO,val, by.:;;··:t(c):P~vate.indiyiduals:wfo'~/; . Sec. 13. Provisions for More ~.the Official Gazette or in two'
: ~ affirmative vote'of,the'.majo!;ity,:. participate' in, conspiracy ,as co~, Stringent Standards. - (2) national newspapers: of '1:.:
.:!: of ilieparticular House,:'':',,' ' principalS.accomplicbsorl:c~'" I' NotlUng in this Act shall be general circulation .• ,•. " l'ic1'i
I {, concerned,,·;·.·. ,"":'\' ,'r ';i,:. accessori,es,'.wiili public officials. " , ,~ , .
1 ~111c individual to whom, an ::\·'.or ~mployees, in violation ,of: .L Approved,
I~,opinion is rendered'land any::.\· ;!~s; 4c;:~:shall be subject to, the .' .
t ~ oilier individual involvc;d,in'a,'u·.same:penalliabilities as thdl,t.,:: RAMON'Y.MITRA JOVITOR.SALONGAr'
S \' sinUlar,factual situation,fUld;ci .. p!Jblic1officials orempl()yees:: ,,' , . Speaker of tile House of , President of ilie Senate.t
( ~:~who, afterissuanceof.the;.\\,.l\.(,and,:s~aube'triedjointlywi~':,/ 'rz' A' ~e.Phre~entative~'J' ,rs D'''N '139 dH D'"
a t~opinion acts in good faithini'.'i.~•.j' ,them,·',jj.;i.,U;,/ . '.J,:;; ••",,:" ,l,OIS cl WIll( IS a consOIluallon D.J male III 0.,. ",an.,. pNse,•.t't;,
d~accordancewiili it'shall~ot ..b~;r~:<:(drn~·()fficial ore~ployee\'" : No. 12069.wasfina/fy passed by Ihe Senale and the HONU;oj" ,c" ,,::;f' ,
t(. {l subject to any sanction p~ovide4:~;p:>,ncerne,d'may bring an 'action' &presenlallves, on October 21, t 988 a~d FebrJlary. 1, 1?.-~~1,m~eftl!',~~~
1 ;;~u' tiu' A t. ,.:'. ~":~,':' '.,,", '\ ';~'.lI~inl1.t' y."per h ; ht"i':' '. , .;,' ..... 1''' :r'.\\,',~,.] lS C """;;~.; ..,,, ..~.,. ',.,~,t--o-;:-:r-;:t9. sonw °9..,..•.••.~~,,:', ,.'. " UIIUNOD.ABADSANTOS ~"'f' "~::'

)~i(c)nle,hcads,af.a~~f;offic~~::.a~lu~~{\l;re~rt,f~r anypurp<>se .";. Q Secreta ofilieHouse ."1",, :t~,I!·:t
~,~~ ~¥1'perf~r~!~edutJes;'sta~J~r)pr~hibl~edby!Se~tJop 8,0?)r~~:t . " ofRe~resentatives' ,'" '.,., ":,;F::),
11.~ ~n'subsec~on~ (a)aijd~)ibe.r~~(i;itlUs.t\ct;.:~~Court ID)Vhi8t:'.,·;, , , EDWIN P.ACOBA CORAZONC"AQUI~O
II t~:msqfa(> as ,~lCJr~resp~~.J::lv.e.:~~iX~l~,it}ili~~;t~~?f1i,JS,brou~ht. ~y. ~'l~}l. , ;' . Secretary of ilie Senate; President o(ilie 'Philippmc
I( :f officesare,concerne,d,:;subJect!to'ifas~es~,:agatJlSt.suchpers~n:,aj,i)'.''''" . ':' .'.' ' .' "" . '",'I~.''' l,; ,I ',V ,"2}~the appr()v~' of' ,ilie S~C~~tal)'~',:C~.\:,~~ty',:~',a1l!'amount ~o~' t? \ Approved: February 20, 1989 ' :; r);:\~
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