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SubiF?ct: DPWH Employee SUQQestions
and Incentives Awards
Sys"tem

Pursuant to the provisions of Rule X of t.he
lmplement.inq Book V of Execut.ive Urder No. 292,
Suqqqest.lon and Incent1ve Award System of this
hereby established. This shall replace t.he DPWH
Awards System Inst.ituted in September 1989.

Omnibus Rules
the Employee

Department. is
Incentives and

I. Objectives:

A. General:

To recoqnize and reward officials and employees of
the Department individually or in qroLlps for t.heir suqqestlons,
invent.ions, SLlperlor ac~omplishment, and other personal efforts
which con t rLbu t e t.o the effec.ienc:y, economy, or nt.her
improvement in the nperation of t.he department/aqenry, or for
ot.her extraordlnary acts or serv) ces i n the pubI ic interest and
for the:\.r exemp.lary serv 1r.e and concJ\ict .

B. Speclfic:

1. To foster amonq the offiria.ls and emp.loyees ln the
Department the awareness anH deslre to malntain and
s.ust ei n exempl ary performan~e and super lor
accomplishment.

2. To motivate the officials and employees of the
Department t.o contribute to national rlevelopment
throuqh increased prodr rc t rv i t.v,

3. To encoLlraqe creativity, innovat.iveness
effecient, responSlve and proqress)ve
serV"l~e.

for an
public

II. Scope:

The System shall apply to all officials and
employees in the career or non-career service at this Department.



I I I. Iypes of Cont.ributJ.ons

Under the System, any of the
contrIbution snaIl merIt an award:

f 0 110''''1 nq OT

A. Performance type contrIbution - thIS snail reter to:

1.~e1t~rmance of an e:·(traordinary act or ,:,.erVlceIn tne
I~JutJj,-icinterest an conr.ect i on •.nth, or related to, one s
offICIal employment; or

~'.L • Outstandinq communIty
public Interest; or

serVIce or herOIC acts the

-s-
~) . Sustained work pertormance for a

year which IS over and
POSItIon/performance reqUIrement
q ro up ,

minImum perIod of one
above the normal
of the indIVIdual or

4. Exemplary service and conduct.

B. Idea type contributIon - thIS shall refer to an IDea, a
suqqestion or an Invention for Improvement to effect economy
In operation, to Increase productIon, Improve workIng
condItIon or serVIce, or otherwise benefit the government.

IV. Types of Awards

A. Honor Awards shall conSIst of:

1. Pres.ldentlal 'Llnqli.od Bayan" wrnch IS

conierred on an IndIVIdual or group ot IndIviduals
In recoqnltlon oi hIghly exeptional or extraordInary
contributIon resultIng from an IDea or performance
whose effect is natIonWIde and prIncipally affects
the nat i on e I Interest, ,:"ecurltyDr patrimony.

fhis award conSIsts of a gold (qllded)
and a plaque containinq the CItation and
of the President 01 the PhIlIppInes.

medallIon
slqnature



2. The CiVIl ServIce CommissIon Award or the "Paqasa"
Award WhICh shall be qlven to an indIvidual or qroup
of lnoividuals In recoqnltion of contributlons from
an Idea or performance resultlng in direct benefits
to the qovernment thouqh not of such extraordInary
or e;'({.:eptionaldE'qree as to ItJarrant the dLlnqfi,od
Bayan" i--'l.,Jat-d.ConsIstent dedicated r:,erformance
exemplifYIng the best In any of the proTessions or
occupatIons In the publIC serVIce Shall be
conSIdered for thIS cateqory.

ThIS award conSIsts of a qold {qiloed) medallIon
and a plaque contalninq the CItation and sIqnature
of the Chairman of the CiVIl SerVIce CommISSIon.

3. The DPWH Award or the "Kapwa" Av.JardWhi ch sne 11 be
qlven to an Individual or qroup of Individuals
In recDqnItion ot contrIbutIons f rorn an Idea or
performance resultIng In direct benefIts to the
DP~'.jH•

T h i=, A\t,la r: d

medallion and a
siqnature of the

shall conSIst of
plaque containInq
Sec re t arv •

a qold {qilded)
the citatIon and

4. Outstanding PublIC OffIcial/Employee Award or
"Uanqal nq Sayan" A'-.Jat-dlrJtnchshall be qr'anted t.O
offiCIalS and employees In the Department who have
demonstrated exemplary serVIce and conduct on the
baSIS of theIr observance of the eioht (8) norms OT

behaVIor prOVIded Tor under RepublIC Act No. 6713.
AdminIstratIon of thIS Award and the procedures of
nomination shall be qoverned by Republlc Act No.
6713 and its ImplementInq Rules.

8. The IncentIve Awards may conSIst of the followinq:

1. Performance Incentive WhICh shall De qiven to an
offICIal/employee who has obtained an Outstandinq o~
Very SatIsfactory ratinq based on the approved
perrot-manee evaluatIon Systems {l.ESPES. l"I.O.R.E. ~,:
p.A.O.E.) Tor the last two succeSSIve semestral
evaluation perIods lOne-year ratInq perIod for those
covered by the CESPES). The Incentive award shall
be In the form of step increments In accordance WIth
the prOVIsions at Joint eSC-DBM Circular No.
1. s. 1990. and other applicable rules.



ProvIded, That the total number OT reciOIents
of step incremen~5 based on merit In anyone (1)
calendar year shall not be more than ten per cent
110%) of the total numoer aT personnel actually
employed In the DPWH. and prOVIded furtner.tnat the
lotal number OT reciPIents of two step Increments
shall not e~ceed three per cent \3%) thereof.

.'.< .• ProductIVIty IncentIve which Shall be qIven to an
Dlflcla}/emoloyee or group oT offICIals/employees
who has e~ceeded thelr targets or has lncurred
i 1-' CrprliE'ntal 1 1Tl!:)t..0 v'eHIE'nt, O\/E'Fe:,(1 ,=, t1nq target ,::..

Length of Service incentIve WhICh shall be qiven to
an offlclal/emOloyee wno has rendered at least three
years of continuous satlsTactory SerY1Ce ln a
partlcular OosItlon and WhICh shall consist of step
Increments In accoroance WIth the prOVlS10ns of
Joint CSC-DEM Circular No.1. s. 1990. and other
applIcable rules.

4. Loyalty Award WhlCh shall be qranted to an
olflcla}/emplOyee who has completed at least ten
~1()) ·~/ent~'::, {)1 c{)rtt~nltCtLt5, and ~,atlsfactclr-"/ set~···/J.CE' .i r.

the qovernment. The qrant 01 thIS loyalty award
shall De in accordance with the prov~s~ons 01
SectIon IC!. Rule ~ aT
lrrq:::t}pmentinQboo!: V of EO l"'~o.
f'1ernorandurnCIrcular f·'lo.42.:::,.

the Omnibus Rules
292. as amended by esc

19'"72.
t::
~l • Retirement Award whiCh shall

o'JtKJ lId'::,t-enciE'red at leas,t
be Qiven to a ret~ree

f ~f teE' i,' " 1~)!y e a-F'5
ot satl'slactory qover-nment:::,E'('VlCE. ',t-ll:::, al/,Jat-O
shall be in the form of a olaque Conta2nlng the
citat10n and s1gnature 01 the Secretary.

6. Most Courteous OffIcial/Employee Award which Shall
be Olven to an oiflClalJemployee in accordance w~th
the criterIa and standards established under esc MC
1\/0. [:" •... '. l'7'9u yJhlC'1 in:::,tituted the C,Olll-tE'SY
CampaIgn Program ln the CIYll SerVIce. known as the
"f-Inq f"laqalanq Bow ? •

7. Cost Economy Measure Award wh~ch snaIl be granted
to an olficlal/employee whose cDntrlDut~on In terms
of stl(]CJe!:;t.lon~,OJ" In'/pntIonc:, Dr perterrnance o r
·tunction,,:,r"eo:,ult In rnonet':H'-','savlnqo:,. vJr!en the
Lontributlon cannot be Quantlfleo in terms ot
monetc1r/ sa vr rrce, or re:::,ulto:,In comt.lned
savlngs and IntangIble oenel~ts. the amount
award Shall be deter'mined ln terms 01 a
percen~aQe 01 its est~mated total value or
but not to exceed 10%.

monetary

Cet-taln
t'enE'll t



8. Such other incentive awards that this Department may
legally grant, upon recommendation of the DPWH
Suggestions and Incentive Awards CommIttee.

V. SUQgestions and Incentive Awards Committee

A. CompDsltion

[he DPWH SuggestIons and IncentIve Awards
CommIttee (SIAC). created under Department Order No.
160, s. , 1989 is rleretl/ recon,=,tltuted, to be
composed of the follOWIng:

1• Undersecretary tor AdmInistration
and Finance - - - - - - - - - Cria i rman

Director I I I , Legal Service - f'lember

3. DIrector Ill, AdmInIstratIve
and Manpower Management SerVIce - - - Member

4. Chief, Personnel Division - - - Member

5. Ihe President or Representative
of the duly accredited DPWH
Employees UnIon - - - - - - - - - - - Member

8.fhe SIAC shall nave the following functions:
,

..1 .• PrescrIbe the procedure In
suggestIons, inventions or

evaluatIng employee
accompl isrlments.

2. Receive. review and
nomInations.

process suqgestlons and

.."-' . Recommend
granted to
suqgestlCWt.

the approprIate monetary award to be
the official/employee for his idea or

4. Recommend
nomInated
avJards or

to the Secretary who
tor the honor awards

for both awards.

shall be
Dr incentIve



c. Secretariat
The SIAC shall be assisted by a Secretariat.

to be desiqnated by the SIAC Chairman.

VI. Who Are Eliqible For Honor Awards

I~ny

nomination
DPWH official or employee 15 eliq1ble

to any of the awards. prov1ded that he:
lor

Has been employeed 1n the DPWH tor at
year at the t1me of tne nomination.

one

2. Has been rated at least Very Satisfactory or 1tS
equ1valent for two appra1sal per10ds lone appralsal
period for those covered by the CESPES) immed1ately
preceding the nom1natlon.

3. Has not been found guilty of any
crIminal offense involVIng moral
no pendinq case aqain<::,trum at
nominatIon.

admlnistratlve or
turpl tude and rlas
the time at the

VII. Who May NomInate
An ot t a ci a l or' employee ma'!'tIenomInated

awards in the prescribed form to the SIAC by
the fctllol/Jinq:

tor honor
ani or.e of

.. \ .
H1S immediate superVIsor:
His sutlot"dinate:
His peer, 01-

Any other person or persons or
those from the priyate sector.

B:::.;::,OC i a t 1on includIng

1.

4.

NominatIons for the Outstandinq Public
OffIcial/Employee or "Danqal nq Bayan" Al....lard may tJe
submitted oy any person or qroup ot persons or aSSOCIations
directly to the Civil Service CommiSSIon or to any of Its
reqional or proY1ncial or field offIces.



VI1l. fundloa

This Department shall set aSIde In ItS annual budqet
the necessary approprIatIons to cover whatever necessary
expenses that may oe Incurred In grantInq both monetar)
and non-monetar awards In accoroance WIth the prOVISIons
ott hIS, t:. S HiS .

IX. Effpc~ivlty

This Department Urder. WhICh supersedes preVIOUS orders
InconSIstent herewIth. shall ta~e eTfect upon approval by
the CIVIl SerVIce CommISSIon.
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