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February 27, 1978

DEPARTMENT ORDER
19NO. b{

SUBJECT: CREATION OF TASK FORCE ON
HEHI T PHOHOTION BOARDS

Pursuant to Presidential Decree No. 507, the Civil Service
Decree of the Philippines and the DPWTC Five-Year Personnel
Management and Development Plan, a Task Force on the Activation
of Merit Promotion Boards is hereby created under the Office of
the Assistant Secretary for Personnel Management and Development,
this Department.

A. Functions:

The task force is charged with the following functions:

1. Review of existing Merit Promotion Boards, their
organization, mechanics, practices and accomplish-
ments.

2. Preparation of administrative issuance embodying
revisions appropriate for the requirements of each
line agency and attached corporation.

3. Installation of Promotion Boards in each of the
participating line agency and attached corporation.

~. Design instrument for Periodic Evaluation of the Boards.
50 Monitor operation of Boards to discern whether the

operationalization jibes with stated objectives.

B. Membership:

The task force shall be composed of the following,

Leticia Altavas ---------- Philippine Ports Authority
Emilia Camarillo ----------Civil Aeronautics Administration
Roger Camba -------------- Bureau of Post&
Pete Coronel ------------- National Water HeaDurcss Council
Hermes F. Ranola --------- Planning and Project Development

Office



c. Operations:

The Task Force on Merit Promotion Boards shall be guided
by the attached Program of Work. It shall cease to exist at
the end of December. 1978.

The members of the task force shall be entitled to an
honoraria of Four Hundred Pesos (~400.00) each month chargeable
against the training funds of this department.

Monthly accomplishment report shall be submitted to manage-
ment not later than three (3) days after the end of each month.

This order shall take effect immediately.
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