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The Rural Water Supply Group and the Development
Planning Group address the gender issues mainly atfecting
the Department s colisntele, while the FPersonnel Group  and
the Training Group respond to the gendsr concerns of  its
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in their work.

The GIWID and its working groups may regusst the

3 .
ervicea aof othsr IPFWH personnsl in the discharge of its

BFunctions

The Advisory Council, all lndsrsscratariss
and the Assistant Secrstary for Flanning., shall have  the
following functions:

G.1.1 Provids ;niﬁ:nca aﬂﬁ aﬁvise to the OOWIDD aon  the
facilitative 58 : ' 1

arsas of Juri

3.1.2 Ensure 1o pport and assistancs reguired  to
fully impld Enent DI programs and projecis.

LiE%H unit: £
of K& 73182 and

3.2.4 Represent the Dep’t. in HQRF“ meatiags and in womsn 2

CONEYrssSas
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The fimctionzs of the Rural Hater Supply Group shall  be
as follows:
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3.4 Development Planning Group
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Integrate gender concerns in the formulation  and
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updating of the successcor plans for the Hedium-Term
Fhilippine Development Flan for 1802-16G¢ amd
oet up machanism ST institutionali=zing Lhie
integration of gendsr concerns in all  development
planning activitiss pursusd by the different  LEWH
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Upgrads the capability of in-house trainors in
designing and conducting Gendsr Sensitivity Training
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3.7.4 Frepars reports on f‘e plans amnd accomplizhments  of
the GIWID and on the compliance of the Department
with KR_A. Ti8¥ angd the PIEW, for submission  to  the
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Congress, the Hffi“e of hP ?rea dent and other
govrermment ag = i

Composition

The COWID Chairperson shall be an official
£

the <technical operations of the Department . = ar she
shall be assisted by the JWIL Vice-Chairperson, who may  be
invodved 11 =ither the fechnical operaticons or  support
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functions ¢ of their
S I wor , i Technical
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and orisntation to integrats sender in their new assignment.

ftirector flarita 4. Bandonillco
for Special Progects Cluster
Vice-Chairperson: Ddrector Emily M. Tanguintic
Mrector 111, Comptrollership
& Financial Managsment Ssrvice



Members:

Project Manager Helen G. Marvilla
PM 11, PMO-Kural Watsr Supply
Engr. Linda M. Tamplo
Chisf, D=y EEWﬁméﬂt Planning Law. ., BS
Mz, Aida M. lua
Chief | Human Hesmrrca Training &
Materials Dy . Ddw., AMMS
Mz, Zenaida . Lardis
HEBM Gfficer IV, Feraomnnesl Ddsr. , AMME
Ms. Ardeliz :
HEM Gfficer IV, HE

amning Dasw. . AMMS

4 ¥ Horal Water Supply Group
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Members:
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Project Manager Helen G. Marvilla
FM 11, PHMG-R

Engr. Virgilic G. Gacusana
Bnginesr V, PFMO-EWS

Engr. Ixdorss M. Hipolito
Brngineser IV, FHMO-RWS

BEngr. ﬂawlan*ta T. Vargas
Planning ffic: ZXE, FMO-FWE

S

Engr. BEmil
' S T T
BEnginser =Ry

4.3 Development Planning Group

Advisger:

»

Engr . Linds M. Templo
Chiet, Development Planniag Div ., PE
Eagr. Hicgl
Chist, F
Eagr . Mznue
Lhiet, Py
Engr . Homoslc
Chietf, In
& Btstist
te. Beliods B 3
Supervising Havi = ATISEE
Specizlist, Project EBEvslustion Div., ES

4.4 Personmel Group

Head:

Mzs. fenaida . Lardizabsal
HEM Gfficer IV, F Dsr ., AHME




Members: Ms. Angelita A. Kasala
Administrative Officer V. Project
anrdlnatl on Unit-Barthqguake

Rehabhilitation Program
Atty. Anselita T. Sabic
Az=t. Chisf Legal Ufficer, Complaints &
p Investigation Iiiv., Legal GServicse
2 ¥
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4.5 Training Group
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Head: Hs. Ardeliza B, Hedenills
HEM Officer IV, HEPD, AMMS
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Enginser IV, PMI-EWS
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